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REVENUE  
Revenue from projects                                                                            554                   661                  669
Revenue from sale of industrial equipments                                             44                    14                    24
Other income                                                                                            29                     27                    23
Total  Revenue                                                                                        627                   702                  717  

Profit  (Loss)
Earning (Loss) before Interest, Tax, Depreciation                                    21                     70                  (35)
and Amortization (EBITDA)
Earning(Loss)  before Income Tax                                                           15                     48                   (57)
Net Earnings  (Loss)                                                                 7                     44                   (60)

Assets    
Current  Assets                                                                                      1,722               1,064                 795
Fixed   Assets                                                                                        1,063                 288                  267 
Non Current  Assets                                                                                  149                   38                    31
Total   Assets                                                                                          2,934               1,390                1,093
Liabilities        
Current  Liabilities                                                                                    635                  506                  402
Non  Current  Liabilities                                                                             69                    65                    63
Total   Liabilities                                                                                       704                  571                  465

Capital    
Registered  Capital                                                                                1,907                 560                  560
Fully  Paid  Capital                                                                                 1,316                 385                  384
Total Shareholders’  Equity                                                                    2,230                 819                  628   
           

For the Year ended

OPERATING RESULTS  (MILLION BAHT) 2015
(Consolidated)

2014
(Consolidated)

2013
(Consolidated)

HIGHLIGHTS OF THE YEAR

FINANCIAL STATUS  (MILLION BAHT)                                      2015              2014             2013

PER  SHARE  DATA  (BAHT)                                                   2015             2014             2013

Par   Value                                                                                              0.10                 1.00                  1.00
Net  Earning (Loss)                                                                               0.0011               0.01                 (0.17)
Book  Value                                                                                            0.16                  2.13                  1.64
Market  Price                                                                                          0.20                  37.00                 2.26
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Profitabilities   Ratios   
Return on  Equity  (%)                                                                             0.75                5.98                 (9.33)
Net  Profit   Margin  (%)                                                                           2.54                6.84                 (8.47)
Return  on  Total  Asset  (Times)                                                             0.01                0.04                 (5.33)

Capital   Structure   
Debt  to  Shareholders’  Equity   (Times)                                                 0.33               0.70                   0.43

Growth  Opportunities  (%)
Total  Assets                                                                                             111                  27                    3.21
Total   Liabilities                                                                                         23                  23                  15.10
Total  Shareholders’ Equity                                                                       160                  30                  (3.97)
Total   Revenue                                                                                     (10.63)             (2.09)               31.18
Net  Earning                                                                                          (70.46)           173.33              (385.71)

For the Year ended

FINANCIAL  RATIOS 2015
(Consolidated)

2014
(Consolidated)

2013
(Consolidated)
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Report from the Board of Director
To Shareholders

The past year was considered as a challenging period for Ua Withya  Public Company Limited. and 
Thailand because of  facing fluctuations in internal and external situations, which affected the overall 
economy. However, the Company has surmounted those situations well and has invested more in 
renewable energy power plant business by using its expertise on electrical engineering and experience of over 
48 years in the manufacture of high voltage transmission towers for distr ibut ion of r isk and 
strengthening income stability in the long term.
 
For the year 2016, the Company is confident that investment in the country’s infrastructure, especially the 
expansion of investment in electricity transmission system of the Electricity Generating Authority of 
Thailand worth over a hundred bill ion baht will start to operate.  There is also the expansion of 
investment in telecommunication tower from the mobile phone network providers. This is a factor 
contributing to the clear growth of high voltage transmission tower and telecommunication tower 
business of the Company.

 Lastly, the Board of Directors will create quality growth for the organization with good corporate 
governance under the principles of good governance and build a strong foundation in running energy 
business for the greatest benefit of shareholders essentially.
 

 

                                                                                      Police Colonel Kowit   Piromwong
                    Chairman of the Board of Directors
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Report from Audit Committee
To  Shareholders

The Audit Committee of Ua Withya Public Company Limited had been appointed by meeting of 
shareholders, consists of 3 qualified Independent Directors and Non – Executive Board Member 
(not being an employee) or paid consultant in the company and not a person who may have conflict of 
interest even though finance or management of the company.  In 2015, the Audit Committee meeting had 
been held 12 times and below is the attendance names list :

Mr. Sivaraks   Phinicharomna              Chairman of Audit Committee                              12/12

Mr. Suwit   Wannasirisook *        Audit Committee                                                   6/10

Mr. Pracha   Tiyapattanaputi               Audit Committee                                                  12/12

     Name-Surname                              Position                                    No. of attended

*  Resigned from Audit Committee on October 20, 2015.                                                                                 

The Audit Committee independently performed its duties within the scope of duties and responsibilities under 
the Charter as approved by the Board of Directors.  The objective is to help ensure that the 
Company has adequate corporate governance. The Audit Committee met to consider and comment on 
important matters together with the management, top management  from the relevant work agencies, 
auditor,  head of Internal Audit Department.  The performance and various recommendations were reported to 
the Board of Directors on a quarterly basis so as to take action on the matters as considered appropriate by the 
Board of Directors. The main points can be summarized as follows:

VERIFIED FINANCAIL STATEMENTS
Verified annually and quarterly financial statements of the Company which reviewed by certified auditors as 
Executives and mentioned auditors prior to meeting to approve the Financial Statements as were accurately 
and adequately disclosed.  The Audit Committee are accordance with Executive of Accounting & Financial 
that mentioned Financial Statement is corrected and legally defined accounting principles including these 
transactions were accurately and adequately disclosed.

VERIFIED OF INTERNAL CONTROL SYSTEMS AND INTERNAL AUDIT, RISK MANAGEMENT AND 

CORPORATE GOVERNANCE
Verified the internal control systems in order to estimate the sufficient and   efficient   of internal control 
systems by receiving the report from internal auditor every quarter includes efficiently recommendation on 
internal control system. Apart from this, we had estimate sufficient and efficient of internal control systems 
adherence to COSO 2013 of Securities and Exchange Laws, regulations of The Stock Exchange of 
Thailand. In addition, there is no importance weakness and defect so we have more confidence for 
effectiveness of internal control based. The Audit Committee comment as company has efficiency and 
adequate internal control system.
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The  Audit  committee has oversight of internal auditing by reviews scope of work in order to be confidence 
on accurately and efficiency to internal audit charter, independence, budget and sufficiency of human 
resources adequate internal control system. Apart from this, also consider and approve annual audit plans 
from internal audit as prepared, respectively and the risks which expanded to subsidiaries. Although adjust 
the plans in accordance with changes in risks as well as reviewed overall performance of Internal Audit.  Notes 
from the Audit Committee said that internal control system of the company is independence enough and 
efficiency as well as operation of the internal investigation into the goal.

The  Audit Committee considered Risk Management Plan so that the Company has an operational 
framework and procedure for risk management in line with COSO criteria, which are international standards

The  Audit  Committee has reviewed and act according to the audit committee charter.  Notes from  the Audit 
Committee said that  the audit committee processes of company are sufficient, proper and effective.

COMPLIANCE WITH CRITERIA 
The Audit Committee reviewed the Company in respect of conforming to law on the securities and 
exchange commission, the rules and regulations of the Office of the Securities and Exchange Commission, 
the requirements of the Stock Exchange of Thailand and the Capital Market Supervisory Board and any other 
law in relation to its business operations, including the Company’s commitments to the third parties.  The Audit 
Committee did not find any issue that is the essence of the practice contrary to such laws and requirements. 
The Company has expressed its spirit to join in taking anti-corruption action to enhance effectiveness of gover-
nance. In 2016, the Company is also committed to submit the form: “Self-Evaluation for Anti-Corruption Action” 
to obtain certification from Thailand’s Private Sector Collective Action against Corruption (CAC).

TRANSACTION BETWEEN COMPANY AND INDIVIDUAL OR ANY RELATED ENTITIES OF LIST 

OF POSSIBLE CONFILICT OF INTEREST
The Audit Committee has considered of transaction between company and individual or any related entities 
of l ist of possible conflict of interest with company in accordance with Securities and Exchange 
Commission Thailand and any involved agency to ensure reports are reasonable for company usages. 
The Audit Committee agreed with Auditors on any transaction with company are importance which are 
disclosed in Financial Statement and Notes to Financial Statement. In addition, any mentioned transactions 
are reasonable and useful of our business operation and that information is accurately and efficiency 
published.

PROPOSE THE APPOINTED OF AUDITOR 
The Audit Committee has considered and evaluated performance in year 2015 of the auditor was satisfactory 
and independence.
In 2016, the consideration and propose of auditor come from comparing the rate of service in the recent year, 
performance, coverage of operation by the board of directors agreement to appoint Pricewaterhouse Coopers 
ABAS Ltd. to be company’s auditor in 2016  with the service fee of 2.04 Million Baht.  This will be proposed in 
the next annual general meeting of the shareholder.
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OPINION AND OVERALL OBSERVATION FROM OPERATION

Overall performance, the Audit Committee has shown their knowledge, thoroughly and independence, thus
no limitation of receiving information from management, employees and concerned parties.  They also 
provided comments and useful instructions to every concerned party equally.

                                                     On behalf of Audit Committee
                                                          Ua Withya Public Company Limited

                                 
                

                                                                  Mr. Sivaraks Phinicharomna 
                                                                 Chairman of Audit Committee
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Corporate Governance
The Board of Director of Ua Withya Public Company Limited realizes the importance of developing good 
corporate governance systems, operate business with integrity, morality, responsible for the performances, 
ability to complete and fair to all stakeholders in order to build prosperity, increase shareholders’ value 
adhere to the Principle of Good Corporate Governance for Listed Companies define by The Stock Exchange 
of Thailand and base on Sufficiency Economy is entails moderation, reasonableness and self-immunity system 
as underlying on knowledge, cautious and awareness to be used in planning and operating. As well as build 
Executives and every employees to have morals, honest, industrious, endure for people to shares and used 
their intelligences for operations and changes in Economy, Political, Culture and Social in order to meet the 
benefit well-balanced and sustainable by Board of Directors had adheres Principles of Good Corporate 
Governances and reconsidered of suitability every year which The Company see that Principles of Good 
Corporate Governance is appropriate to current situations.
In accordance with Principles of Good Corporate Governances by The Stock Exchange of Thailand, the 
company classify into five practices as follows:

1. Rights of Shareholders

2. Equitable Treatment of Shareholders

3. Role of Stakeholders

4. Disclosure and Transparency

5. Responsibilities of the Board

Practice 1. Right of Shareholders
The Board of Directors realizes the importance of Rights of Shareholders which is the basic of 
shareholders acquired in the Article of Association and any related laws which includes sell or transfer shares, 
r ight to attend Annual General Meeting of Shareholders, Proxies r ight in attending and voting 
procedures, rights for voting on appointing or relieve individual director, rights for voting on appointing and 
set the amount of auditor fee, rights for dividend payments, rights for recommendation and ask in the Annual 
General Meeting of Shareholders and right to receive adequate and timely information etc.

Apart from basic of rights, the company realizes the importance on published the correct, completely 
information to shareholders by disclose the information on company’s website in both Thai and English version to
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get the information thoroughly. In 2015, the company has conducted many operations in order to facilitate and 
promote the right of shareholders as follows :

1.1 Rights to receive information Board of Directors has provides the disclosure related transactions by 
 practice in accordance with The Stock Exchange of Thailand and disclosed information in both Thai 
 and English version to The Stock Exchange of Thailand and company’s website together with 
 summarized in Form 56-1 and 2015  Annual Report.
1.2 Rights to attend the Annual General Meeting of Shareholders The company has held the Annual 
 General Meeting of Shareholders every year within 4 months counting from end of company’s 
 financial year.  Every Annual General Meeting of Shareholders, we has realizes on right of 
 shareholders according to the law as well as supporting the right by not violate or rights deprivation 
 of shareholders as follows :

Importance agendas in Annual General Meeting of Shareholders

(1) Appointment of Directors : The Company gives chance   shareholders
 used their right to elect director individually by providing the profile of directors whom proposed to 
 be directors together with mentioned position in other companies as cleary stated if a company 
 engaged in business which has the same condition, competition with company business and 
 number of participating in Board of Directors meeting by passing the consideration from Board of 
 Nominating Committee.

(2) Remuneration : The details of remuneration for Directors are given to be proposed which accordance 
 to policies and conditions of remuneration for Directors.   By this, the company proposed amount of 
 compensation offered to get the approval from Annual General Meeting of Shareholders  and this also 
 disclosed in Annual Report and Form 56-1.

(3) Appointment of Auditors and Audits Fee : The details of name of auditors, accounting office, 
 independence, relationship with the company, number of years served, reason for changing 
 auditors (if any) and comparative information between current and passed audits fee. In addition, 
 mentioned has passed the resolution from Audit Committee which includes other services from 
 accounting office (auditor under) 

(4) Dividend Payment : The details of allocation of profit , Dividend Payment, policies of company Dividend 
 Payment and comparative information between current and passed Dividend Payment are given 
 together with specify the date of closing registration book in order for right to receive Dividend 
 Payment.

Practice 2.    Equitable Treatment of Shareholders
The Board of Directors performs duty in the best interest of all shareholders equally.  Hence, shareholders can 
be certain that their rights are protected and well treated with the following policies :

2.1  The Annual General Meeting of Shareholders
 (1)  For all shareholders to participate in consideration and voting in each agenda if a 
  shareholder is unable to attend a meeting, the Company provides proxy forms. As
  a result, the shareholder is able to give proxy to an individual or the Chairman of Audit 
  Committee or an independent director in order to exercise his/her rights.  
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 (2)  Voting Right in the meeting in accordance with total amount of shares hold as one 
  shareequal to one vote.
 (3)  The Company has preceded agendas respectively and no addition agenda in the meeting 
  or changes importance information without notice to shareholders.
 (4)  Voting is done openly; ballots for voting of each agenda are distributed to shareholders 
  in order for effective and fast voting method. The company is only count disagreed and/or
  sustained and deducted with total votes attended meeting, the remaining vote seems as 
  agreed. Therefore, if any agenda there are some shareholders vote as disagreed or 
  sustained then this shareholder will use ballot for voting and lift up the ballot in order for
  staffs to collect it together with keeping ballot for voting for evidence.
 (5)  Duty Stamps are available for any shareholders who donated / granted.

2.2  Maintenances of internal information
 The company has measurement method of using inside information for prevent misuse for 
 Directors, Executives and employee perform their duties with integrity, responsibility, discipline
 and good attitude toward themselves and public nor their position to seek benefit for themselves 
 and/or other, keep company benefits and property by nor bring inside information or property to 
 use for their own benefits and/or any other which may support other business competition of 
 company. By this, the company has penalty for case of breach on inside information ranging from 
 verbal warnings to termination of employment process. In the past year Directors, Executives and 
 employees are strictly follows the rules and seems that there are not misuses of inside information.

2.3  Determination on company stock
 Directors, Executives and employees in acknowledged   department are prohibited from buying and 
 selling the Company’s common shares for 1 month before disclosing financial statements publicly.  
 In case that directors or management make buy, sell or transfer transactions of the Company’s 
 common shares, the transactions have to be reported to Securities and Exchange Commission 
 within 3 days from transaction date as well as be copied for the Company’s secretary in order to be
 reported to the Board of Directors. 
 In the past year Directors, Executives and employees are strictly  follows  rules and seems 
 that there aren’t determinations on company stock.

2.4 Control of related transaction
 The company operates with a conflict of interest with reasonable diligence by considering on highest 
 returns on benefits and set price in accordance with fair trade seems as transaction with third parties 
 immaculately and follows rules of The Stock Exchange of Thailand by defines as one of policy on 
 good corporate governance and disclosure to ensure equality in the information.
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Any transaction may cause conflict of interest; the company wills follows the steps of related transaction as 
announce from The Stock Exchange of Thailand as title of Disclosure of information and other acts of listed 
companies concerning the connected transaction and set directors who are connected person will not attend 
the meeting and have no right to vote in the meeting to Board of Directors whom are not entering connected 
transaction may have fully comments and vote independently. The company secretary will announce the 
person who entering connected transaction need to leave the room. After the meeting adjourned disclose 
name, relationship of who entering connected transaction, price set, transaction value and any opinion differ 
(if any) to The Stock Exchange of Thailand by schedule of time and disclose in company website which can 
be check. 

The Company has standard control on related transaction and disclosed in 2015 Related Transaction in annual 
report and Form 56-1.

Practice 3.    Role of Stakeholders
The company has pay attention to all stakeholders by operation the business with responsibility and 
fairness to all parties, develop the business to growth and make reasonable returns to shareholders, 
protect the interest and take care of properties as like their own properties.

Shareholder : The Company has pay respect to major and minor shareholders equally and acts as 
  good representative of shareholders to develop the business including returns of dividend 
  payment fairly. Apart from this, company provides confidential to shareholders will receive 
  collect information, control on transaction , conflict of interest and protect inside
  information usage including trading especially 1 month before financial statement publicly.

Employees :  The Company is focusing on human resource development and recognized that 
  employees are valuable resources and is essential to bring the organization’s success 
  therefore the company will support, promote training course and developing knowledge 
  of employees in order for foundation to support critical business strategy continually 
  together with build stable career and provide opportunities for growth potential of 
  each person as well as employees are involved in setting strategic direction and 
  development company. Paying respect to employees and basic human rights by returns 
  with fairness, appropriate knowledge and each employee performance in accordance with 
  providing welfare in order to encourage employees’ quality of life and well-being as 
  follows:
  - Provident Fund for saving which member need to send money at the rate of 
   3 percent of salary and received contribution from the company as the same 
   rate every month.
  - Annual Health Check
  - Uniform
  - Send staff to training course, seminar 
  - Subsidy if their parents died
  - In case of fire grants experience and other natural disasters.
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Customer :  The operation of company is based on  honestly,  justice on giving correct information any 
  complaints from customers wi l l  be recognized in order to sat isfy and respond 
  customers’ need and developing products and services to satisfy customer needs and 
  creating value-added for products and services includes commercial confidentiality of 
  clients.

Partners :  The  Company operates in accordance with agreement and term of trade within rules. 
  Partner will receive payment/products as agreed and treated equally by developing 
  relationships, understanding includes exchange some knowledge to develop products and 
  services. Moreover, other benefits which are not specified in trading agreements will not be 
  requested or accepted.

Creditors :  Treat on creditors equally, responsible and transparent by follows Terms of contract. 
  In the passed, company has paid to creditors fol lows to credit term as agreed.
  The company has operated the business by follows through rules of competitions and 
  under lawsuits strictly.

Competitors : The Company operates in accordance with agreement and  conditions under trustworthy
  competition and law frameworks and does not infringe competitors’ secrets fraudulently.  
  Lawsuits have not been filed against the Company by competitors.

Social and Environment : The company operates by focusing on natural resources and environment 
    which pay attention to energy conservation activities which support better 
    quality of life includes awareness of preservation and conservation of 
    the environment to remain sustainable beneficial to the community.

Channel of Stakeholder :  In case shareholders and stakeholders has issues on accuracy of financial 
    report, accuracy of internal control system or offend and unethical then 
    shareholders and stakeholders could contact through company secretary 
    TEL: (02) 543-9020-8 Ext. 166 FAX: (02) 543-9029  
    E-mail: monthon@uwc.co.th  and report of investigation will keep its 
    confidentiality. In 2015, The Company does not receive any complaints  
    from shareholders and stakeholders.

Practice 4. Disclosure and Transparency

Board of Directors has realized on quality and disclosing information equitably, transparency and fairness 
through easily by regulating disclosure of information to stakeholders to ensure all parties are as follows:

 -     Corporate Governance: The Company has corporate governance in accordance with good 
        corporate governance for l isted companies of The Stock Exchange of Thailand in 5 
        conditions  are Equitable Treatment of Shareholders, Role of stakeholders, Disclosure and 
        Transparency and Responsibilities of the Board.
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  -     Importance information as for financial and non financial : The company has disclose
        importance information including financial and non financial information under the condition 
         of The Stock Exchange of Thailand and The Securities and Exchange Commission correctly, 
         completely transparency and on time which passed through examination procedure in both Thai 
         and English to The Stock Exchange of Thailand and company website (www.uwc.co.th). 
         By this, Financial Statement (Annually and Quarterly) has passed examination procedure and 
         informed to The Stock Exchange of Thailand and The Securities and Exchange Commission.
         In addition, disclose information to shareholders and investors before hand. As other 
         importance information on principles of good governance has been set in Annual Report, 
         Form 56-1 and company website by updating information including all documents can be downloaded.

 -      Shareholding Structure : The company has disclose top ten major shareholders as at date of 
         closing registration book to held Annual General Meeting of Shareholders.

 -      Internal Control and Internal Audit : The company has disclose report from Audit Committee 
         and evaluation of Board of Directors related to internal control in 5 parts which as follows:
         (1)  Good control on environmental
         (2)  Proper risk estimation
         (3) Activities on good internal control
         (4) Good Information and communication system
         (5) Good monitoring and evaluation system
 

 -      Report on responsibilities of Board of Directors on Financial Report  :  Board of Directors
                      has realized on importance of financial report preparation correctly, in accordance with 
          accounting standard which disclose such information that has been audited by independent
         auditors  and approved by Audit Committees and Board of Directors prior to dissemination to 
         shareholder. In order the ensure, Boards has prepared a report of Board of Directors for 
         financial report was signed by Chairman and  Executive Chairman which disclosed in Annual 
         Report and Form 56-1 together with report from Independent Certified Public Accountants. 
         By this, such report is meet accounting standard report and investors could find this 
         information for their decision.

 -       Management Structure :  The Company has disclosed Board of Directors and sub 
         committees’ roles on the number of meetings, the number of each Director attended 
         meeting, shares holding including details on training. 

 -       Board of Directors and Executives remuneration :  The Directors‘ remuneration approval from
         the Shareholders‘  Meeting. By this, the company has disclosed policy of paying remuneration 
        to Directors and Executives of company and including format  in Annual Report and Form 56-1
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 -     Related Transaction and/or Asset Acquisition: Board of Directors has clear practice guidelines 
       in order to discarded on beneficial and for highest returns to company and shareholders. 
       Transactions which conflicts of interest then company will clarify and disclosed in meeting 
       resolution in accordance with rules from Capital Market by stakeholders may leave the 
       room and no right to vote in that agenda for independently in consideration.

 -     Meeting and Communicate between Executives and Chief Executives, highest commanders 

      of every department of company and subsidiaries: Company has held the meeting between 
       Executives Board and Chief Executives and highest commanders of every department of 
       company and subsidiaries every month in accordance of the target of business operation 
       and business strategy. By this, communication is a way to cooperate with every employee for 
       understanding and act in the same direction together with responsible for their duties in order to 
       achieve their goals.

 -     Investor Relation: The company has set the center for disclosure importance information and 
       news to investors and related person as following person:

       Mr. Monthon  Chatuwallopkul     Corporate Secretary
       Phone: (02) 543-9020  ext. 166
       Fax:      (02) 543-9029
       Email : monthon@uwc.co.th

       Miss  Thanyaporn  Jatejamlong     Compliance
       Phone: (02) 543-9020 ext. 137
       Fax:      (02) 543-9029
       Email : thanyaporn@uwc.co.th

Practice 5  Responsibilities of The Board
The Board of Directors governs and monitors the Company’s business to ensure of setting objectives and goals 
direction for best interest of the Company based on good corporate governance principles.  The Board of 
Directors is responsible for setting policies, operating goals, budget and business strategy as well as 
monitoring business operations to ensure the compliance with the business plan and budget and determining 
authority and responsibilities of each committee therefore roles and responsibilities of The Board are as follows:

1. Leadership and Vision
 Board of Directors consists of person who posses the knowledge, ability, several experiences and 
 understanding on roles, responsibilities which make practical tasks more efficiently. Moreover, 
 schedule roles, target and business strategy as well as follows and corporate performance of 
 management by used corporate governance as a tool for value added and reachcompany objective 
 for highest returns to company and shareholders. In addition, roles and responsibilities of Board of 
 Directors, Executives and Employees are set separately.
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 Moreover, Internal Audit Committees are responsible for Internal Audit directly which includes make 
 sure that internal control system are enough and appropriate risk management to keep company 
 beneficial by used corporate governance as a tool for value added and reach company objective for 
 highest returns to company and shareholders.

2. Good Corporate Governance
 The Board of Directors  realizes  the  importance  of  good  corporate  governance to build and 
 organization with an effective system, transparency in business operation cause reliability, 
 acceptance by shareholders, investors and public which brings prosperity, beneficial to shareholders, 
 stakeholders, society as a whole as well as enhance employee progress.

3. Eliminating conflicts of interest
 Board of Directors has clearly practice guidelines to eliminating conflicts of Interest to build beneficial 
 to company and shareholders, any transaction cause conflict of interest the company will clarify 
 and disclosed in the resolution of the meeting as in accordance with regulations from Capital Market 
 by stakeholders (Directors) will leave the room and no vote for that agenda for independently decision. 
 The company does not provide financial assistance nor subsidiaries and prepared summary in Annual 
 Report and Form 56-1.  In addition, Company  has determined to Directors and Executives to report  
 on conflict  of  interest of themselves or related person which concerned to management of company. 
 By this, report on conflict of interest  may not need to disclosed. 

4. Internal Control System and Internal Audit
 The Board of Directors realizes the importance and provides internal control System for operation in 
 term of Financial follows the policies and rules by appointed Internal Audit to be re sponsible for 
 checking the operation system of internal control as planned to report Audit Committee and Board of 
 Directors. Moreover, they are independently to perform their duties. There are 5 sections of Internal 
 Control System Organization and Environmental, Risk Management, control practice of management, 
 Information and Communication and monitoring system every year at least 1. The Board of Directors 
 and Audit Committee comments there are appropriate and enough internal  control in accordance with 
 Report from Audit Committee within annual report and Form 56-1.

5.   Boards Meeting
 The Board of Directors schedules date and time of each committee meeting during the year in advance 
 with specific agenda.  The meeting document is delivered at least 7 days in advance in order to 
 provide the board members adequate time to study the document before the meeting.  Except in case 
 of emergency for protecting the Company’s benefits, the notice can be less than 7 days.  In every 
 meeting for accuracy, transparency and auditable, all board members independently express their 
 opinions on the Company’s operating results in various aspects including cautiously consider conflicts 
 of interest issues and are able to request for additional information for consideration.
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INTERNAL  CONTROL
The Company’s committees have always reviewed and verified the Company’s internal control in several ways 
for instance organization and environment internal control, risk management, management performance control, 
information technology system, and monitoring system. We found that we had systematic administration with target 
to identify operating direction for work efficiency. The Company has monitored internal and external events which 
may continuous affect to the Company. As a result, we found that our internal control system was appropriately 
sufficient and had improvement and modification according to auditor’s comments, including good coordination 
internally. The internal control system can be categorized as follows.      
 -     Oranization and Environment  The company has organization chart and environmental which will 
       support business operation effectively and enough internal control system,  the responsibilities of 
       each field is separated for beneficial to examine of operation , updating sub-system and reduce 
       duplication in order to be under the same standards. Apart from this, cleary targeted business every 
       year by regard on Economic, Market Situation and Competition.
 -     Risk Management   Risk management is conducted based on the company’s business, suitability 
       and type of risks which have been evaluated from internal and external factors. Consequently, 
       preventive measures will be identified to manage risk to be at acceptable for the organization and 
       does not affect the Company’s operations.
 -     Governing Executives’ Implementation  The line of authorities and responsibilities of The Board of 
       Directors and executives have been clearly set together with specific power on approval on each 
       level for transparency and benefit of all shareholders as well as eliminate any conflict of interest.
 -     Information and Technology  The company has employed state of the art technology and continuously
       improve information system to enhance the efficiency and to support the potential growth.
 -     Following up system  The company has evaluation system and performance tracking in order to 
       assure on measure and internal control system is effective all the time, response to any changes 
       appropriately and timely.  The company has organized head of employees to follows work of 
       subordinate and evaluated.  By this, Executives pay attention to speed and effectiveness 
       management on target and report to Board of Directors clearly and consistently.
 The Company’s committees has considered that the Company has sufficient and reliable internal 
 control system, good arrangement of internal control by identify clear management principal, 
 consistent operation reporting, continuous monitoring, sufficient risk assessment, could control and 
 manage risk in acceptable level. In addition, the Company has competent internal audit and auditor 
 who can verify work system efficiency. The Company’s committees realized that the Company will 
 be able to relieve and solve the mistaken suddenly because of good internal control and internal 
 audit system. 
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Shareholding and Management Structure
1. SHAREHOLDERS
 The following is the top ten major shareholders of the Company as of November 27, 2015 as follows :

Name of Major Shareholders                                                                         Proportion of Share Holding

                                                                                              No. of shares                  %

1. Capital  Engineering  Network Public Company  Limited             5,164,003,750                 39.52

2.  Leenabanchong’s Family  *                                                         1,225,694,723                   9.38

3. Mr. Sawang   Sirichantaropas                                                         447,301,169                    3.42

4. Mr. Num  Chonsaiphan                                                                    385,489,124                    2.95

5. Ms. Phannee    Akarach                                                                   380,000,000                    2.91

6. Mr. Chuchart   Chaichukiet                                                              380,000,000                   2.91

7. Mr. Jirawuth    Kuwanan                                                                  183,068,000                    1.40

8. Mrs. Nedrika   Kolpinthanon                                                            183,068,000                   1.40

9. Mr. Chairath    Kovitchindachai                                                       120,000,000                    0.91

10. Mr. Denporn     Angsanun                                                               100,000,000                    0.76

            Total                                                                            9,772,251,489              74.26

Remarks : *  Leenabanchong’s Family consist
  1. Mr. Chanachai         Leenabanchong   494,791,342 share
  2. Mr. Worawit              Leenabanchong      475,897,381 share
  3. Ms. Chinsiri            Leenabanchong         255,006,000 share                                                            
      

 DIVIDEND PAYMENT POLICY
 Ua Withya PCL: the company has plans to have dividend payments not less than 40 percents of net 
 profit of financial statement (after income tax) unless dividend payments not effect company business 
 operation. Anyhow, the company may set the dividend payment less than mentioned amount if it 
 necessary for the company to used those amounts of net profit to expand the company business.

2. MANAGEMENT
 As of December 31, 2015  the Board of Directors consists of 11  members who are formed into 4 groups
 including The Board of Directors, Executive Committee, Audit Committee and Nomination & Remuneration
 Committee.
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 Roles and responsibilities of Board of Directors

 1. Perform duty in accordance with law, Company’s objective and regulations, including
  resolutions of the Ordinary General Meeting of Shareholders, with honesty and reserve the 
  Company’s benefits.
 2. Corporate Governance: revises and approves the policies, important strategies and annual 
  budget.
 3. To consider, define, and resolve the Board of Director’s regulations.
 4. To consider appointing, dismiss, authorize and assign Executive Committee, Chief Executive
  Officer, Remuneration Committee, Audit Committee and sub Board of Directors committee 
  duties.
 5. To consider appointing and replacing of chairman, Vice chairman  Executive Committee
  Chairman of Executive Committee,  Managing Director, Remuneration Committee, Audit 
  Committee, Independent Committee and sub Board of directors committee.
 6. To regulate and resolve the conflict of interests including illegal used of company’s assets 
  of the Board of Directors and Executives. 
 7. To acknowledge the report of business management from Executive Committees.
 8. To re-examine the compliances with the regulations and adequate information disclosure 
  to public.
 9. Create the Company’s internal control and efficiency internal audit
 10. To re-examine and approve of the audited financial statements from the auditor and/or Audit 
  Committee. 
 11. Do the annual report of the committees and responsible for issuing and revealing financial 
  statement showing financial standing and operating result during the previous year to present 
  in the Shareholders’ meeting.
 12. Arrange the Ordinary General Meeting of Shareholders  within 4 months after ending the 
  Company’s fiscal year. 
 13. To determine the scope of Executive Committee and Managing Director’s purchasing, hire 
  purchasing on property and payment authorization.
 14. To consider and allocate the Directors’ remuneration according to the approval from the 
  Shareholders’ Meeting.
 15. To consider and approve of the adjustment of Chairman of Executive Committee and Managing
  Director ’s salary.
 16. To consider and approve of the financing activities, financial administrating and managing 
  such as obtaining long term loans and/or short term loans with the amount beyond the authority 
  of Executive Committees.
 17. To consider and approve of purchasing assets with the amount beyond the authority of 
  Executive Committees and  Managing  Director.
 18. Consider and approve raw material purchasing for manufacturing in the part over Board of 
  director’s and Managing Director’s authorization. 
 19. To consider and approve of hiring for producing when it is beyond the Executive Committee 
  and  Managing  Director.
 20. Consider and approve adjustment, selling, destroy, write off of the seedy fixed assets which 
  are unusable in the part over Board of director’s and Managing Director’s authorization.
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 21. Consider and approve adjustment of price and/or quantity and/or destroy goods inventory, 
  raw materials inventory which are seedy and/or out of date, in the part over Board of director’s 
  and Managing Director’s authorization. 
 22. To consider and approve of establishing new subsidiaries or investing in subsidiaries.
 23. To consider and approve of establishing new affiliate companies or investing in affiliate
  companies.
 24. To set the date, time and place of the Ordinary Shareholders’ Meeting and to determine the 
  agenda, closing date for shares transfer, profit allocation, legal reserve, general reserve and/or
  dividend payment as well as to propose the recommendations to the shareholders.
 25. To consider appointing of consultants to the Board of Directors and/or sub committee in order 
  to provide opinions on a specific subject.
 26. To consider other subjects those are beyond the authorities of the Executive Committee, 
  Managing  Director  or as seen appropriate by  Board of Director.
          
 However, any issue which directors and/or any persons related to directors have benefits or conflict  
 of interests with the Parent Company, and/or the Company, and/or subsidiaries, and/or joint venture.
 The director who has benefits or conflict of interests will not have right to vote in such issue.Moreover, 
 the committees have scope of duty to supervise the Company to follow the regulations of The Stock  
 Exchange of Thailand  or announcement of The Securities and Exchange Commission,Capital Market 
 Supervisory Board, any law related to the Company’s business for instance related transaction, receipt 
 and sales of properties.

Roles and responsibilities of Executive Boards

 1. Call for Board of Directors’ meeting for the Executive Chairman and issue proxy of Board of 
  Directors’ meeting. In the urgent case that the Executive Chairman cannot issue the proxy, 
  then allow deputy of  Executive Chairman issuing the proxy of Board of Directors’ meeting  for 
  the Executive Chairman.
 2. To operate and manage the business in line with the company’s objectives, articles of 
  Association, policies, regulations, rules, directives and resolutions of the Board of Directors 
  and/or resolutions of shareholders’ meetings in all respects.
 3. To consider and determine policy, direction and strategy for the Company’s business 
  Operations, financial plans, budget, manpower resources management, investment in
  information technology, expansion of business operations, public relations, control and 
  supervision for all appointed working committees to achieve the targets.
 4. Identify organization structure, organization management authorization; including
  appointment,hiring, restructure, dismissal;set up wages and compensation; consider the 
  performance, bonus, allowance; and dismiss the employees in management level of the Company
 5. To consider annual budgetary appropriations as proposed by the management before
  presenting them for consideration and approval by the Board of Directors. This also includes 
  consideration and approval for changes and additional annual budgetary  appropriations at 
  the time when there is no Board of Directors’ meeting, and thereafter presentation to the next 
  meeting of the Board.
 6. To approve major investment transactions as defined in the annual   expenditure budget 
  as assigned by the Board of Directors, or as earlier approved in principle by the Board.
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 7. To have authority in approving capital expenditure although buying the fixed assets, office 
  stationery, renovation and maintenance, dispense/ to sell fixed assets, to rent/hire purchase 
  of assets which exceed budget estimation within the limit of each transaction not exceeds 
  the budget which has been approved by Board of Directors.
 8. Present business expansion plan and join with other party to the Committees.
 9. Has an authorization to approve for loan borrowing, any financing, related to normal operation 
  of Company’s business within the limit of each item not over than authorized by the Company’s 
  committees.
 10. To have authority to consider and approve borrowing of funds and/or to guarantee the Credit 
  of subsidiaries and/or affiliated company and/or other companies which not exceed the budget
  which has been approved by Board of Directors.
 11. Consider and approve for purchasing of raw materials for manufacturing within the limit not 
  over than authorized by the Company’s committees.
 12. Consider and approve adjustment, selling, destroy, write off of the seedy fixed assets which 
  are unusable, within the limit not over than authorized by the Company’s committees.
 13. Consider and approve adjustment of price and/or quantity and/or destroy goods inventory, 
  raw materials inventory which are seedy and/or out of date, within the limit not over than 
  authorized by the Company’s committees.
 14. To serve as advisers to the management relating to financial policy, marketing, personnel 
  management, and other operational aspects.
 15. To consider the profit and loss of the company, proposal for interim or annual dividend 
  payment for approval by the Board of Directors.
 16. To have authority in delegating any several directors or any individuals to carry out any 
  particular assignment under the control and supervision of the Executive Committee, or 
  delegate the authority to such individuals to have authority as deemed appropriate by the 
  Executive Committee and within a period deemed appropriate. The Executive Committee 
  may rescind, revoke, amend or rectify the individuals or delegation of power as and when 
  deemed appropriate.
 17. To have power on any finance transaction of company as for example opening and/or closing 
  an account/ Financial Institution by specified the authorization signature for bank accounts 
  including specified the conditions authorization for other bank accounts as well.
 18. To consider opportunities or new company in order to increase the value on investment.
 19. To consider of increase or decrease on proportion of investment in affiliated company and 
  subsidiaries in order to purpose to Board of Directors to be approved.
 20. To engage in any other activities as assigned from time to time by the Board of Directors.
  By this, the authority of the Executive Committee will not cover approvals of any transactions,
  which may have conflict of interests. These includes any transactions which the Executive 
  Committee or any parties who may have conflict of interest with the Executive Committee, 
  has vested interests or any other benefits, which may also be considered as conflict of 
  interests with the Company or the subsidiaries. This has to be in line with the regulations 
  of the Stock Exchange of Thailand and/or The Securities and Exchange Act B.E.2535 and/or
  the announcements of the Securities and Exchange Commission. Approvals of such 
  transactions must be proposed for prior approval by the Board of Directors or the shareholders’
  meeting.
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 Roles and responsibilities of Audit committee

 1. To ensure that the company’s financial statement is accurate, adequate and dependable.
 2. To review that the company’s internal control systems is appropriate and efficient in order 
  to consider the audit committee independently throughout appointment, move, layoff 
  Head of Internal controller or any institute which responsible form internal control division.
 3. To review the Company’s compliance with the law on securities and exchange the Exchange’s 
  regulations and the laws relating to the Company’s business.
 4. To consider, select and nominate an independent person to be the Company’s auditor,  and to 
  propose such person’s remuneration, as well as to attend a non-management  meeting with an 
  auditor at least once   year.
 5. To review the connected Transactions, or the transactions that may lead to  conflicts of interests,
  to ensure that they are in compliance with the laws and  the Exchange’s regulations, and are 
  reasonable and for highest benefit of   Company.
 6. Consider revealing the Company’s information if significant, to be correct  and complete, In the 
  case that related to benefits or has conflict of interests of benefits including  receipt and sale 
  of properties. 
 7. Verify the Company’s risk management system to be appropriate and  effective. 
 8. Determine the role about Code of Ethical conduct by causing administrative  to construct 
  complaint receiving procedure and supervise complaint receiving process, covered to receipt 
  of information about inappropriate items in financial statement or othe issues from employees.
 9. Verify correctness and effectiveness of information technology related to financial report and 
  internal control. 
 10. Promote financial  reporting  system  to be  in the same level as international accounting  
  standard. 
 11. Verify and comment to internal audit plan, internal audit team performance, or any organization   
  who is responsible for internal audit.
 12. To prepare, and to disclose in the Company’s annual report, Audit Committee’s reports  which 
  must be signed by the Audit Committee’s chairman and consist of at least the following
  information:
  a. an opinion on the accuracy, completeness and creditability of the Company’s financial
   report,
  b. an opinion on the adequacy of the Company’s internal control  system,
  c. an opinion on the compliance with the law on securities and exchange, the Exchange’s 
   regulations, or the laws relating to the Company’s business,
  d. an opinion on the suitability of an auditor,
  e. an opinion on the transactions that may lead to conflicts of interests,
  f. the number of the Audit Committee meetings, and the attendance of such meetings 
   by each committee member,
  g. an opinion or overview comment received by the Audit Committee from its performance
   of duties in accordance with the charter, and
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  h. other transactions which, according to the Audit Committee’s opinion, should be known to 
   the shareholders and general investors, subject to the scope of duties and 
   responsibilities assigned by the Board of Directors;
 13. Has an authorization to hire advisor or other third parties according to Company’s regulation,
  to provide counsel or consult if necessary.
 14. Review charter of the audit committee at least one a year. 
 15. To perform any other matters as assigned by the company’s Board of  Directors with the Audit 
  Committee’s agreement.

 16. The audit committee has to evaluate its performance by self-auditing and report the evaluation 
  result, including problem and barrier caused incomplete performance and cannot meet 
  objective of auditor committee, to the Company’s committees every year. 
 17 The audit committee should receive training and knowledge reinforcement about work 
  regularly and continuously.
  To perform the above duties and assignments, the audit committee has direct responsibility
  to the Company’s committees and the Company’s committees remain responsible for the 
  Company’s operation to third parties. 

 Roles and responsibilities of Nomination and Remuneration Committee

 1. Consider on recruitment and nomination of proper qualified candidate to hold the Company’s 
  director position in various subcommittees which have been appointed from the Board of 
  Directors for replacement in case that the term is due, resign or other cases and propose 
  to the Meeting, shareholders or the Board of Directors for consideration on approval and 
  appointment as the case may be according to Articles of Association.
 2. Review appropriateness of remuneration criteria currently applied.
 3.   Review the format of remuneration payment to every type of directors by considering  amount 
  of money and payment proportion, remuneration of each forma t to be proper.
 4. Consider on remuneration payment information of other companies in the same industry of the 
  Company.
 5. Determine remuneration payment criteria to be proper for achievement occurrence as expected 
  to be fair in return to the individual who helps the Company’s works to be successful.
 6. Consider on remuneration payment to be in line with the criteria required by government 
  agencies or relevant suggestions.
 7. To set criteria on evaluation of Managing Directors and remuneration fees and presented to 
  Board of Directors for consideration and approval and Nomination and Remuneration Committee
  also consider and evaluate remuneration as well. 
 8. Determine annual remuneration of the director and propose remuneration to the Board of 
  Directors so that the Board of Directors will propose to the Shareholders’ Meeting for approval.
 9. Consider payment of any remuneration as assigned by the Board of Directors.
 10. Operate other works as assigned by the Board of Directors in relation to nomination and 
  consideration on remuneration of the directors and top executives.
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The Name of Directors into 4 groups including The Board of Directors, 

Executive Committee,  Audit Committee and Nomination and Remunertion 

committee
 As at 31 December 2015, as follows :

NAME
EXECUTIVE  

BOARD
BOARD OF
DIRECTORS

AUDIT
COMMITTEE 

NOMINATION AND 
REMUNERTION
COMMITTEE

1. Pol. Col. Kowit  Piromwong        Chairman                                                           Chairman 
                                           Independent  Director

2. Mr.Wutichai Leenabanchong       Vice Chairman              Executive
                                           Director                      Chairman

3. Mr.Sivaraks Phinitcharomna      Independent  Director                         Chairman

4. Mr. Pracha  Tiyapattanaputi      Independent  Director                         Director

5.  Mr. Pianchai  Thawornrat        Independent  Director                         Director             Director

6. Mr. Peratus Dhanarachwattana  Director                        Director

7. Mr.Theerachai Leenabanchong  Director                        Director

8. Dr. Darmp  Sukontasap          Director                         Director

9. Mr. Monthon  Chatuwallopkul  Director                        Director                                Director

10. Mr.Ladya    Uriya                Director                        Director

11. Ms. Usara   Pattatung           Director

Authorized Directors to bind the company as at December 31, 2015
Authorized Directors to bind the company consists of Mr. Wutichai Leenabanchong signed conjunction with 
Mr. Darmp  Sukontasap or Mr. Peratus Dhanarachwattana or Mr. Monthon Chatuwallopkul or 
Mr. Theerachai  Leenabanchong  and with company’s seal.

Meeting of Committees
By 1 year in advance, the Company’s committees would set the meeting quarterly and might have extra meet-
ing schedule as necessary. In year 2015, there were the meetings of each committee as follows. 

MEETING OF COMMITTEES OF EACH COMMITTEE                              YEAR 2015
                                                                                                                 TOTAL OF MEETING
Shareholder’s Meeting                                                                                         4
Board of Director’s Meeting                                                                                   9
Audit Committee’s Meeting                                                                                  12
Executive Board of Director’s Meeting                                                                 15
Nomination & Remuneration Committee                                                               3

บริษัท เอื้อวิทยา จํากัด (มหาชน)  165



Name
Shares
Holder’s
Meeting

Board Of
Director

Audit
Committee

Executive
Boards

Nomination and 
Remuneration 
Committee

1. Police Colonel Kowit Piromwong               4/4                  9/9                                                               3/3

2. Mr.Wutichai   Leenabanchong                  4/4                  9/9                                     15/15

3. Mr.Sivaraks   Phinitcharomna                    4/4                 9/9                12/12

4. Mr. Pracha   Tiyapattanaputi  1/              *2/4                 7/8                12/12

5. Mr.Pianchai    Thawornrat  2/                     1/1                   -

6. Mr.Peratus  Dhanarachwattana 3/             2/2                  6/6                   -                   9/9

7. Mr.Theerachai Leenabanchong                4/4                  9/9                   -                   9/9                    -

8. Dr. Darmp   Sukontasap  4/                       2/2                  3/3                   -                   5/5                    -

9. Mr. Monthon  Chatuwallopkul                    4/4                  9/9                   -                15/15                3/3

10. Mr. Ladya   Uriya  5/                                1/1                    -                     -                     -                      -

11. Ms. Usara   Pattatung                              4/4                  9/9   

12. Mr. Pipit   Jaovisidha 6/                           2/2                  2/2   

13. Mr.Waroon Ooncharernpornpat  7/           1/1                  1/1                    -                  2/3 

14.  Mr. Suwit  Wannasirisook  8/                   2/2                 5/7                 6/10                  -                   2/3

15.  Dr.Chenin  Chen   9/                               2/2                 7/7                    -                      -                     -

Remark
 1/  Appointed  to be Director on January 7, 2015 
 2/  Appointed  to be Director on December 17, 2015
 3/  Appointed  to be Director on  May 14, 2015
 4/   Appointed  to be Director on  August 14, 2015 and Resigned from being Director on February 8, 2016
 5/  Appointed  to be Director on  December 17, 2015
 6/  Resigned from being Director on  May 14, 2015
 7/  Resigned from being Director on  May 21, 2015
 8/  Resigned from being Director on  October 20, 2015
 9/  Resigned from being Director on  November 10, 2015
  *  Due to business  engagement

Legal Record
During the past 10 years, the Directors and Executives of the Company have never been dismissed, or 
accused of misbehaviors, or prosecuted for bankruptcy, or committed offence under the law relating to securi-
ties and exchange, crime, and dispute or  are in the process of prosecution

166  รายงานประจําป 2558



Selection of Directors and Executives

- Method of selection of person to be Director
 The Company has established Nomination and Remuneration committee to consider a candidate from 
 his/her knowledge, ability and experience related to the Company’s business in accordance with the 
 Public Limited Companies Act B.E. 2535 and related notifications of The Office of the Securities and 
 Exchange Commission.  The list of the candidates for director position has to be proposed to a meeting 
 of shareholders for consideration and approval according to the Company’s regulations.  In case that 
 the retirement is not due to rotation, Nomination and Remuneration committee may consider and search 
 for an appropriate person to be appointed as a director in replacement of the vacate position according
 to the Company’s regulations.

Appointment of Committees in Shareholders’ meeting and rights of minor investors
- Right of minor shareholders
 Shareholders can nominate an appropriate candidate to the meeting of shareholders for consideration.

Appointment  of Directors

- Appointment
 As Article of Association The appointment of Board of Directors have approval from Annual General 
 Meeting of Shareholders as following rules and procedures.
 (1) One shareholder has votes in a number equal to number of shares he holds multiplied by 
  number of directors to be elected. 
 (2) Each shareholder may use all votes under (1) to elect one or more than one director. In case 
  of voting for more than one director, he may distribute his votes as he pleases. 
 (3) Persons who receive highest votes arranged in order from higher to lower in a number equal 
  to that of directors to be appointed are elected directors of the company. In the event of a tie 
  at a lower place, which would make the number of directors greater than that required, then the  

 As  every  meeting of  Shareholders  given  to  remove  any  Directors  one  in  three.If the number of 
 Directors to be removed not match to three then removal should be to nearest to one in three.Retire 
 Directors in the first or second year following the registration of company if committee did not agree any 
 other method then drawing will be issued. The subsequent year, the directors who serve the longest of 
 holding the position will need to retired and may re-elect.

Remuneration of Directors and Executives 

The  remuneration  of  directors  consists of  monthly  compensation  and   meeting  allowance passed on the 
resolutions from the board of Nomination and Remuneration No.1/2015 held on February 24, 2015 and the 
board of directors No.2/2015 held on February 24, 2015 and approved by 2015 Annual General Meeting of 
Shareholders held on April 29, 2015 as follows details:
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(1) Chairman
 • Monthly fee equals to Baht  25,000. By this, will not be paid when attended the meeting.
(2) Board of Directors
 • Fee for attended the meeting as Baht 12,500 (every time) By this, as for Directors whom  
 status as company’s employee will be paid Baht 5,000 each time attended the meeting.
(3) Audit Committee
 • Fee for Chairman of Audit Committee as Baht 20,000 (every time)
  Fee for Audit Committee as Baht 12,500 (every time) 
(4) Nomination and Remuneration Committee
 • Fee for Chairman of Committee as Baht 20,000 (every time)
  Fee for Committee as Baht 12,500 (every time) 
  By this, in year 2015 the company had paid total of remuneration fees in the totaling 
  amount of Baht 1,642,500  as detail follows:

                   Name                                              Compensation (Baht)

1. Police Colonel Kowit  Piromwong                                           360,000

2. Mr. Wutichai Leenabanchong                                                 112,500

3. Mr. Sivaraks Phinitcharomna                                                 352,500

4. Mr.  Pracha      Tiyapattanaputi                                             237,500

5. Mr. Pianchai  Thawornrat  1/                                                     -

6. Mr. Peratus Dhanarachwattana                                              30,000

7. Mr. Theerachai    Leenabanchong                                            60,000

8. Dr. Darmp   Sukontasap                                                        37,500

9. Mr. Monthon    Chatuwallopkul                                               60,000

10. Mr. Ladya       Uriya  2/                                                          -

11. Ms. Usara      Pattatung                                                     112,500

12. Mr. Pipit     Jaovisidha                                                        25,000

13.  Mr. Waroon   Ooncharernpornpat                                           5,000

14. Mr. Suwit   Wannasirisook                                                  162,500

15. Dr.Chenin  Chen                                                                87,500

Total                                                                                1,642,500

Remark
 1/   Appointed  to be Director on December 17, 2015
  2/   Appointed  to be Director on December 17, 2015
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Remuneration of  Executives
In 2015, amounting of remuneration paid to 8 Executives which includes salary, his profession , Social Insur-
ance, Provident Fund and Employee Benefit in totaling amount of Baht 13,245,621.-

          ITEM                                               COMPENSATION (BAHT)

1. Salary , Bonus , Professtional of position

2. Other  Benifits   ext,  Provident Fund

 Employee Benifit

         Total

        12,859,426.-

           386,195.-

        

        13,245,621.-
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PERSONAL INFORMATION OF THE COMPANY’ S 
BOARD OF DIRECTORS

    Name - Surname                                        Position                                Started Date

1. Pol. Col. Kowit  Piromwong                     Chairman of the Board                                             2008
                                                                    Independent  Director 

2. Mr. Wutichai   Leenabanchong    Vice Chairman of the Board                                    2008
                                                                     Executive  Chairman 

3. Mr.Sivaraks   Phinitcharomna                  Chairman  of  Audit  Committee                              2009 
                                                                     Independent Director  

4. Mr. Pracha   Tiyapattanaputi                   Independent  Director                                             2015
                                                                    Audit Committee
 
5.  Mr. Pianchai   Thawornrat                      Independent Director                                              2015
                                                                    Audit Committee  

6. Mr. Peratus   Dhanarachwattana            Director                                                          2015

7. Mr.Theerachai   Leenabanchong           Director                                                                     2013

8. Dr. Darmp    Sukontasap                        Director                                                                    2015

9. Mr. Monthon    Chatuwallopkul               Director                                                                    2010
                                                                    Corporate  Secretary   

10. Mr.Ladya  Uriya                                    Director                                                                     2015

11. Ms. Usara  Pattatung                           Director                                                                      2014
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1. Police Colonel Kowit Piromwong
 • Chairman of board of directors
 • Chairman of Nomination & Remuneration Committee
 • Independent Director

 Age      :   69 Years

 Number of shares holds    :   - shares

 Proportion of shareholding   :   -%

 Change of share hold (Decrease)  :   - shares

 Relationship among the executive  :  None

 Highest Education 
 • Master of Social Science Administration - Thammasat University
 • Bachelor of Law (Honor) - Thammasat University

 Training Program for Director
 • Director Accreditation Program (DAP) 79/2009 -Thai Institute of Directors

 Experiences
 •  Superintendent 4th Inquiry Division – Narcotics Suppression Bureau
 •  Division Director, Anti-Money Laundering Office
 •  Deputy Secretary General, Anti-Money Laundering Office

2. Mr. Wutichai     Leenabanchong
 • Vice Chairman
 • Executive Chairman

 Age      :   51 Years

 Number of shares holds    :   - shares

 Proportion of shareholding   :   -%

 Change of share hold (Decrease)  :   - shares

 Relationship among the executive  :   Relatives to Mr.Theerachai Leenabanchong

 Highest Education 
 • Master of Business Law (Faculty of Law) -Chulalongkorn University
 • Master of Business (Faculty of Commerce and Accountancy) -Chulalongkorn University
 • Bachelor of Engineering Program in Mechanical Engineering -Chiangmai University 

 Training Program for Director
 • Director Accreditation Program (DAP) 78/2009 - Thai Institute of Directors
 • Financial Statement for Directors (FSD) 4/2009 - Thai Institute of Directors

 Importance Positions in the present
 • Chairman and  Executive Chairman
  Capital Engineering Network Public Company Limited
 • Chairman -Rayong Wire Industries Public Company Limited
 • Chairman and Managing Director – Enesol Company Limited
 • Chairman and General Managing Director – Pipe Line Engineering Company Limited
 • Chairman - Evergreen Biomass Company
 • Chairman - Imperial  Land  Company  Limited
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 • Chairman - WJC Enterprise Company Limited
 • Chairman – TRC Clean  Energy  Company Limited
 • Chairman – UWC Solar   Company Limited
 • Chairman –Oscar Save the World Company Limited
 • Chairman – Paradise Green Energy Company Limited

 Experiences
 • Project Manager - Diethelm Engineering Company Limited
 • Assistant Section Chief Sharp Appliances (THL) Limited

3. Mr.Sivaraks  Phinicharomna
 • Chairman of Audit Committee
 • Independent  Director

 Age      :   65 Years

 Number of shares holds    :   - shares

 Proportion of shareholding   :   -%

 Change of share hold (Decrease)  :   - shares

 Relationship among the executive  :   None

 Highest Education 
 • Master of Arts in Public Administration, Minnesota State University
 • Bachelor of Political Science, Chiangmai University
 • Certificate (Accountancy) UCLA, California USA
 • Certificate (Taxation) H&R BLOCK TAX SCHOOL, California USA
 • Certified Public  Accountant , California , USA
 • Certified Professional Internal Auditor from The Institue Internal Auditors (The IIA)
 • Certifted Fraud Auditor from Association of Certified Fraud Examiners (The ACFE)

 Training Program for Director
 • Director Accreditation Program (DAP) 14/2004 - Thai Institute of Directors
 • Director Certification Program (DCP) 44/2004 - Thai Institute of Directors
 • Audit Committee Program (ACP) 16/2007 - Thai Institute of Directors
 • Role of the Chairman Program (RCP) 24/2009 - Thai Institute of Directors
 • How to measure the Success of Corporation Strategy  4/2014 - Thai Institute of Directors
 • Successful Formulation & Execution of Strategy  20/2014- Thai Institute of Directors
 • Chartered Director Class (CDC) 9/2015 - Thai Institute of Directors

 Importance Positions in the present
 • Chairman of Audit Committee  -Toyo-Thai Corporation Public Company Limited
 • Audit Committee, Ini3 Digital Company Limited
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 • Honorary Advisor of Energy Committee, Senate
 • Special Instructor (Master of Internal Audit) – University of Thai Chamber of Commerce
 • Special Instructor (Porensic Accounting) -Thammasart University 
 • Special Instructor (Master of Internal Audit) – Chulalongkorn University

 Experiences
 • Director – The institute of Internal Auditor of Thailand
 • Audit committee – Prinsiri Public Company Limited
 • Director and Governance Director - The Institute of Certified  Accountants and Auditors of Thailand
 • Account Executive Committee – Federal of Accounting Professions under The Royal 
  Patronage of His Majesty the King
 • Assistant Internal Audit Director – Thaikom Public Company Limited
 • Deputy Chief Financial Officer – Digital Phone Company Limited
 • President (Internal Audit) - Shin Satellite Public Company Limited
 • Manager (Accountancy & Finance) - Shinnawat International Public Company Limited
 • President (Internal Audit & Development system) – STA Group Public Company Limited
 • Financial Controller (Los Angeles) - Borg-Werner Public Company Limited USA

4. Mr. Pracha   Tiyapattanaputi
 • Director
 • Independent Director
 • Audit Committee

 Age      : 52  Year

 Amount of shares    : - Shares

 Proportion of holding shares   : - %

 Relationship among Executives   : None

 Highest Education
 • Barrister - Institute of Legal Education of Thai Bar
 • Bachelor Degree (Faculty of Law) Thammasat University

 Training Program for Director
 • Director Accreditation Program (DAP) 119/2015 - Thai Institute of Directors

 Importance Positions in the present
 • Lawyer (Authorized)
 • Legal Consult (Hunton & Williams (Thailand) Limited)

 Experiences
 • Director and Senior Attorney (Professional Services By The Legists Limited)
 • Legal Counsult and Senior Attorney 
  (White and Case (Thailand) Limited)
 • Legal Consult and Attorney 
  (Anderson Legal & Advisors Company Limited)
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5. Mr. Pianchai  Thawornrat
 • Director 
 • Independent Director
 • Audit  Committee
 • Nomination  and Remuneration Committee

 • Age      :   56 Years

 • Number of shares holds    :   - shares

 • Proportion of shareholding   :   -%

 Highest Education 
 • Doctor of Public Administratiom Program   Bangkok thonburi  University 
 • Master Degree of Public Administratiom   Bangkok thonburi  University
 • Bachelor Degree (Faculty of Science)  Srinakharinwirot University 

 Training Program for Director
 • Director Certification Program (DCP) 198 -Thai Institute of Directors       

 Importance Positions in the present
 • Chairman and General Director of PCT Asia Insurance Co., Ltd., Lao People’s Democratic 
  Republic
 • Managing Director of PCTB Co., Ltd. 
 • Managing Director of PCTL Co., Ltd.

 Experiences
 • Secretary of the Committee on Constitutional Organs  
 • Conciliator of the Office of the Judiciary of Southern Bangkok Civil Court
 • Conciliator of the Office of the Judiciary of Pathumwan District Court
 • Insurance Consultant of Airports of Thailand Public Company Limited
 • Insurance Consultant of Transport Co., Ltd.
 • Insurance Consultant of Bangkok Mass Transit Authority
 • Adviser to Chairman of Transport Commission, House of Representatives
 • Insurance Consultant of Thai Rice Mills Association
 • Insurance Consultant, Department of Land Transport, Ministry of Transport
 • Insurance Consultant, Secretariat of the House of Representatives
 • Insurance Consultant, Marketing Organization for Farmers
 • Managing Director, Don Mueang Yontarakan Co., Ltd.
 • Vice Chairman of Phitsanulok Provincial Council
 • Member of Joint Committee of Government and Private Sector, Phitsanulok Province 
 • Member of Chamber of Commerce Region 8
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6. Mr. Peratus  Dhanarchwattanal
 •     Director 
 •     Executive Director
 •     Managing Director (Plant Operation)

 Age      :   57 Years

 Number of shares holds    :   - shares

 Proportion of shareholding   :   -%

 Change of share hold (Decrease)  :   - shares

 Relationship among the executive  :   None

 Highest Education
 • Master Degree (Business Administration ) Thammasat  University
 • Bachelor Degree (Engineering )  Chulalongkorn University

 Training Program for Director
 • Director Accreditation Program (DAP) 118/2015 - Thai Institute of Directors

 Importance Positions in the present
 • Director – TRC Clean  Energy  Company Limited 
 • Director – UWC Solar   Company Limited
 • Director –Oscar Save the World Company Limited
 • Director – Paradise Green Energy Company Limited

 Experiences
 • Managing Director of Siam Gulf Petrochemical Co., Ltd 
 • Deputy Managing Director of Thai Alcohol Public Company Limited
 • Senior Executive Vice President of Thai Petrochemical Industry Public Co., Ltd. 

7. Mr. Theerachai     Leenabanchong
 • Director  
 • Executive Director
 • Managing  Director (Business Development and Corporate Affairs)

 Age      :   43 Years

 Number of shares holds    :   - shares

 Proportion of shareholding   :   -%

 Change of share hold (Decrease)  :   - shares

 Relationship among the executive  :   Relatives to Mr. Wutichai   
                                                                     Leenabanchong

 Highest Education 
 • Master of Business Administration – Assumption University
 • Bachelor Degree of Business Administration (Marketing) – Assumption University

 Training Program for Director
 • Director Accreditation Program (DAP) 104/2013 - Thai Institute of Directors (IOD)
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 Importance Positions in the present

 • Director – Executive  Director  Capital Engineering Network  Public Company Limited
 • Director – TRC Clean  Energy  Company Limited
 • Director – UWC Solar   Company Limited
 • Director – Oscar Save the World Company Limited
 • Director – Paradise Green Energy Company Limited

 Experiences

 • Director – Worldgas (Thailand) Company Limited
 • Deputy Managing Director – Thai-German Products Public Company Limited

8. Mr. Monthon  Chatuwallopkul
 • Director 
 • Nomination & Remuneration Committee
 • Executive Director
 • Deputy of Managing Director (Accounting and Finance  and Corporate Management)
 • Corporate   Secretary

 Age      :   47 Years

 Number of shares holds    :   - shares

 Proportion of shareholding   :   -%

 Change of share hold (Decrease)  :   - shares

 Relationship among the executive  :   None

 Highest Education
 • Master Degree (Accounting) Thammasat University
 • Bachelor Degree (Accounting) Ramkhamhaeng University

 Training Program for Director
 • Director Accreditation Program (DAP) 82/2010 - Thai Institute of Directors

 Importance Positions in the present
 • Director and Executive Director -Capital Engineering Network Public Company Limited
 • Director and Executive Director -Rayong Wire Industries Public Company Limited
 • Director – Enesol Company Limited
 • Director – Pipe Line Engineering Company Limited
 • Director – Evergreen Biomass  Company Limited
 • Director - Imperial  Land  Company  Limited
 • Director - WJC Enterprise Company Limited
 • Director – TRC Clean  Energy  Company Limited
 • Director – UWC Solar   Company Limited
 • Director – Oscar Save the World Company Limited
 • Director – Paradise Green Energy Company Limited
 • Special Instructor, South-East Asia University

 Experiences
 • Vice  President (Accounting, Finance & Administration) -Sri Siam Paper Public Company Limited
 • Senior  manager in  Auditing  - Chamras CPA Company Limited
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9. Mr. Ladya  Uriya
 
 • Director 
 • Executive Director
 • Deputy of Managing Director (Business Development and Fuel Management)

 Age       :   51 Years

 Number of shares holds     :   - shares

 Proportion of shareholding    :   -%

 Change of share hold (Decrease)   :   - shares

 Relationship among the executive   :   None

 Highest Education
 • Master’s Degree in Liberal Arts, Rangsit University
 • Bachelor’s Degree in Financial Accounting, Dhurakij Pundit University 
  Training Program for Director  -

 Importance Positions in the present
 • Chief Executive Officer and Managing Director of Line Corporation Co., Ltd.
 • Chief Executive Officer and Managing Director of Phutra Corporation Co., Ltd. 
 • Vice President of the Institute of Management Consultants Association of Thailand 
 • Executive Director of Show DC Corp., Co., Ltd.
 • Vice President of Power Pellet Co., Ltd.
 • Chief Executive Officer of Macte Engineering Corporation Co., Ltd.
 • Executive Director of B Forestry Corporation Co., Ltd.
 • Associate Judge, Juvenile and Family Court Suphan Buri Province

 Experiences
 • Associate Judge, Juvenile and Family Court Suphan Buri Province
   Founder and Chief Executive Officer of Taladmuangthai Co., Ltd.
 • Chief Executive Officer of Pattavikorn People Market Co., Ltd.
 • Executive Committee of BMA’s City Market Office
 • Chief Executive Officer of Thai Airport Ground Services Co., Ltd.
 •  Executive Chairman of M. Tech. Construction Co., Ltd.
 • Executive Chairman of Con.Pro.Design Co., Ltd.   
 • Director of Teacher Trade Organization
 • General Manager of Sri Suparat Asset Co., Ltd.

10. Dr. Darmp  Sukontasap
 • Director 
 • Executive Director

 Age      :   58 Years

 Number of shares holds    :   - shares

 Proportion of shareholding   :   -%

 Change of share hold (Decrease)  :   - shares

 Relationship among the executive  :   None
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 Highest Education
 • Ph.D. (International Law), Fletcher School, Tufts University
 •  Master of Arts in Law and Diplomacy, Fletcher School, Tufts University
 •  Bachelor’s Degree in Political Science, Chulalongkorn University
 •  Course: Managing Global Business Program for Senior Executives, INSEAD, France

 Training Program for Director  -

 Importance Positions in the present
 • Director, Executive Director and CEO of Capital Engineering Network Public  Company Limited
 • Director and Chairman of Executive Committee of Rayong Wire Industries Public Company Limited
 • Counselor of Thailand Asia - Europe Foundation (ASEF) - appointed by the Cabinet’s  resolution
 • Adviser to International Commission, National Assembly
 • Highly qualified Adviser to Bangkok Governor
 • Director of Black Ink Group Co., Ltd.
 • Member of Asia Advisory Committee, Fletcher School, Tufts University

 Experiences
 • Chairman of Board of Wisa Capital Ventures Co., Ltd.
 • Deputy CEO of Total Access Communication PCL (DTAC)
 • Director and Deputy Managing Director, Ek-Chai Distribution System Co., Ltd. (Tesco  Lotus)
 • Regional Director (Trade, Tax and Fiscal, Philip Morris Asia Limited (Hong Kong,  Malaysia)
 • First Secretary, Permanent Mission of Thailand to the United Nations in New York 

11. Miss Usara Pattatung
 • Director 

 Age      :   47 Years

 Number of shares holds    :   - shares

 Proportion of shareholding   :   -%

 Change of share hold (Decrease)  :   - shares

 Relationship among the executive  :   None

 Highest Education 
 • Bachelor Degree Business Administration (Accounting / Financial) University of The Thai Chamber
  of Commerce

 Training Program for Director
 • Director Accreditation Program (DAP) 111/2014 - Thai Institute of Directors

 Importance Positions in the present
 • Accounting & Financial Director of Capital Engineering Network Public Company Limited

 Experiences
 • Accounting & Financial Director of Eastern Wire Public Company Limited
 • Director of PPS Energy and Marine Co.,Ltd. 
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Personal Information of the Company Subsidiary and Joint venture’s
Board of Directors

Name-Surname                            IMP             TRCCE             PGE         UWC SOLAR      OSCAR

Mr.Wutichai  Leenabanchong  Chairman of     Chairman of     Chairman of     Chairman of     Chairman of

                                          the Board        the Board        the Board        the Board       the Board

Mr. Peratus  Dhanarachwattana               Director          Director           Director          Director

Mr.Theerachai   Leenabanchong                         Director          Director           Director          Director

Mr. Monthon  Chatuwallopkul         Director          Director          Director           Director          Director

Mr. Chomporn  Sankar                                                       Director  

Dr. Darmp   Sukontasap                                  Director   

Ms. Saranya   Srivirod                                                        Director  

Ms. Siwaporn  Sudtoi                                                         Director  

Mr. Manote  Luengvoraphan                                                                                        Director

Mr. Jessada  Hongboonrued                                                                                        Director

Mr. Thawachai  Luengvoraphan                                                                                     Director

Ms. Sutita   Sitburana                  Director    

Remark :   
 IMP   =  Imperial  Land  Company  Limited

 TRCCE  = TRC  Clean  Energy  Company  Limited

 PGE  = Paradise  Green  Energy  Company  Limited

 UWC SOLAR = UWC  Solar  Company  Limited

 OSCAR  = Oscar  Save  the  World  Company  Limited
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Nature of Business
The company manufactures galvanized steel structures for high voltage electrical towers, telecommunication 
towers and steel structures for electrical substation as well as providing galvanizing services. The products of 
the Company are as follows:
1. Transmission Line Tower – TL is galvanized steel structures which meet customer needs as used for 
 high voltage transmission line project of Electrical Generation Authority of Thailand for 115 Kv to 500 Kv
 electrical powers from main power station to electrical substation prior to transmit to end users using 
 concrete poles.
2. Telecommunication Tower – TC is steel poles which equipped with communication equipment in 
 telecommunication system as height from 20 Meters to more than 100 Meters which manufactured 
 to satisfy customer needs, often requires details in design and experiment before production.
3. Substation Steel – ST is steel for substation and electrical equipment for example Disconnecting 
 Switches, Lighting Arrestors, Capacitors and others.
4. Building and Frame – BF, General Fabrication – GF is steel structures which used in various businesses 
 including galvanizing and non-galvanized such as steel roof, structural steel frame for building and 
 factory, steel fences, billboards and scaffolding. 
5. Galvanizing Services this service provides customers with the products of the metalitself. The products
 are resistantto corrosion. These include the production of steelwire rack. The company can offer 
 galvanizing services under several standards e.g. American standard including ISO 1461, ASTM 
 A123, ASTM A 152, British Standard BS 729, Japanese Standard JIS H 8641 and JIS H 9124, Australian
 Standard AS 1214: AS/NZS 4680 and German Standard DIN 50976. 
6. Industrial products  The company has been in business of buying and selling industrial products as its 
 initial business for over 40 years by importing and selling industrial motors, gears, sprockets and chain 
 from many manufacturers from abroad. However, the Company has mostly import from manufacturer 
 named “Renold” from England. This manufacturer is the leading manufacturer over the world and 
 under the brand-named of Arnold from Germany
7. Generation and distribution of Electricity from Renewable energy The  Company has expanded its 
 businesses by generating electricity from renewable energy in various forms.  This started by
 investment in biomass power plant  with the study of all-round data, including technical, financial 
 and managerial aspects of fuel in the area. Engineering expertise has been used to develop and 
 improve the power plant to operate efficiently in order to create sustainable value and incomes for 
 the organization, shareholders and stakeholders.
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Competitive Strategies 
The company has formed competitive strategies based on ourabove 40 years’ experience to maintain our 
competitiveness and secure leadership in the industry. The key factors of the Company’s achievement are as 
follows.

1) Products and Services Strategy
 1.1  Producing Quality and Standard Products 

  Steel tower manufacture business
  The Company, for over 40 years of our operation, always intends to be the leader in products’ 
  quality and maintain both before and after sales service. We always provide training and 
  development to our employees and emphasize on customer satisfactions. As a result, we have 
  skilled and competent team for running our business. Moreover, the Company has nice and 
  closed relationship with our customers, then continuously hired. Thus, the Company focuses 
  on producing the quality products to be in lined with the acceptable standard. We design 
  products  by using up-to-date computer program. The quality raw materials are selected from 
  acceptable source of supply and produced by modern machine and controlled process to be 
  in accordance with Industrial Standard and ISO9001:2008. So we can get customers’ 
  confidence in purchasing the Company’s products.

  Energy business
   The subsidiaries engage in business to generate and distribute electricity from renewable 
  energy and other energy businesses with modern technology, including the availability of 
  skilled and experienced personnel so that the generation of electricity achieves maximum 
  efficiency.

 1.2 Reliable and On time delivery 

  Steel tower manufacture business
  The Company is a manufacturer and seller of zinc-galvanized steel frame. Our engineering 
  team will study and offer the suitable steel frame to satisfy each customer’s requirement, 
  including services in consulting, designing, selecting, procurement, and testing for both 
  government and private sector. Most of our works are in term of projects with supply agreement,
  sizing around Baht 10 million for small projects until Baht 100 million onward for large projects, 
  with project operating term from 6 months to 2 years. According to specific  delivery schedule 
  of customer, on-time delivery is very important in our operation. In the past, the Company has 
  always delivered products according to the schedule, resulted from safety stock policy and 
  rapid production process of the Company. 

  Energy business
  The subsidiaries have made the Power Purchase Agreement (PPA) with Provincial Electricity 
  Authority (PEA) by the generation and distribution of electricity into the system according to the 
  requirements and  shall manage to allow the distribution of maximum electricity into the system 
  under the Power Purchase Agreement with the public sector.
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2) Pricing strategy 
 Steel tower manufacture business
 The Company has price setting policy for our competitiveness, focus on efficient cost management to 
 minimize production loss, then the Company can set competitive selling price. Now the Company has 
 the policy to set products’ price by adding contribution margin to cost based on raw materials and 
 equipment price, other compositions price, production difficulty, pricing period, scale of work, plant 
 capacity, including the profile of each customer who has been coordinated.

 Energy business
 The selling price of electricity shall meet the requirements of the government according  to the 
 conditions of the Power Purchase Agreement signed with the government agency.

3) Sales and Distribution Strategy
 Steel tower manufacture business
 The Company can divide the distribution channels into 2 channels for each work group and type for 
 efficiency in customer approach.
 1) Being a sub-contractor of the contractors who won the job bidding, the most works were steel 
  structure of high-voltage power transmission system and communication tower steel structure. 
  Previously, the Company got the job of steel structure of high-voltage power transmission 
  system  from J-POWER SYSTEMS CORPORATION, THAI SUMIDEN ENGINEERING AND 
  CONSTRUCTION COMPANY LIMITED, and LOXLEY PUBLIC COMPANY LIMITED; 
  job of  communication tower steel structure from BB TECHNOLOGY LIMITED (work for TOTAL 
  ACCESS COMMUNICATION COMPANY LIMITED and ITALIAN THAI DEVELOPMENT PUBLIC 
  COMPANY LIMITED (work for TOT COMPANY LIMITED).
 2) Participating project bidding directly to be a main contractor of the projects, mostly were 
  substation steel structure, which sometimes EGAT, PEA, and MEA provided chance of direct 
  bidding to manufacturer. However, the Company now has the policy to focus on direct bidding 
  to be convenience for operation and coordination and also expand the Company’s bidding profile.

 Energy business
       The subsidiaries that engage in electricity generation business have the main distribution channel, 
 namely, government agencies such as Provincial Electricity Authority and Electricity Generating 
 Authority of Thailand.

4) Promotion Strategy
 The Company focuses on the promotion strategy to approach new customer or launch new products 
 by providing consulting service, knowledge, and understanding in products for suitable application. 
 We have experienced sales persons and engineers to provide technical guidelines to meet customer’s 
 purpose. After delivery, we also have the strategy to follow up customers’ satisfaction about the 
 completed works and ask about their future plans. 
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 Customer Characteristics
 The Company produces and sells the  steel structure of high-voltage power transmission system using 
 in businesses of EGAT, PEA, and MEA. Mostly, we were subcontractor, worked for main contractors 
 who entered the contract with government sector directly because the construction projects of large 
 and entire power transmission systems (Turnkey Project)already have their own contractors who got 
 the work from owner. As a result, the project of steel structure of high-voltage power transmission 
 system is only a part of such construction projects. Therefore, the main contractors would open the 
 bidding or subcontract the work which required specific knowledge and skilled subcontractor. Then it 
 is a chance of the Company to bid the work or be hired from the main contractors who are big 
 companies. However, the Company also sells our products by direct bidding with government sector 
 or State Enterprises for instance EGAT, PEA, and mobile network operators. The products mainly are 
 for communication tower steel structure, substation steel structure, and zinc galvanizing service.
 Normally main contractors have to make advance payment for products at about 10 – 15 percent of the 
 project’s value as working capital for manufacturing. After delivery, the Company will provide the main 
 contractors Guarantee Letter for Performance to be used with Bank Guarantee, issued by the bank 
 serviced for the Company to provide for customers. In the case that the Company is hired by 
 government sector, we have to submit Bid Bond, value at 5 percent of central price as of bidding date, 
 together with Performance Bond, value at 10 percent of project value at the date of winning bid.

Sales and Distribution Channels
The Company has major distribution channels categorized by products and services characteristics as follows.

1. Zinc-galvanized Steel Structure
 The Company produces and sells zinc-galvanized steel structure, mostly sold for steel structure of 
 high-voltage power transmission system. Previously,EGAT, PEA, and MEA  opened the bidding and 
 hiring for the projects of large and entire power transmission systems (Turnkey Project), included 
 production of the Company’s zinc-galvanized steel structure. Although, such projects required a 
 main contractor taking care of whole project, then the Company has only subcontracted such work 
 from the main contractor. However, now the Company has the policy to focus on selling of general 
 steel structure to diversify the Company’s income from various sources.

2. Industrial Products 
 The Company imports industrial products in the group of  transmission parts such as chain, gear 
 wheel, motor, and gear. Most of our imported products are Renold from England, produced by world 
 class manufacturer, and Arnold from Germany (Renold’s subsidiary) to sell directly to manufacturing 
 customers. Now we cover sales area mainly in Bangkok and territory.
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Industry condition and competition

1) High Voltage Tower Steel Structure Industry
 The growth of this industry follows the transmission line expansion projects of electricity authorities 
 such as EGAT and PAE while Thailand’s demand of electricity is continuously increasing, there will be 
 growth in the transmission line expansion of large projects.  Presently, there are 5 local manufacturers 
.

 Factors that will affect business operations
 •  Past fluctuations in raw material prices that increased to certian extent. The main raw materials 
  are iron and zinc with the prices that fluctuate according to the world market conditions. In 
  2015, the prices of raw materials were not much higher than the previous year; hence, there is 
  no impact on the production costs.
 • New competitors: Due to high  demand of  high  voltage  towers  steel  structure, new  competitors
  Are  expected to  enter in the near   future leading to more  competition. However the existing 
  manufacturers are expanding to market aboard which will reduce the level of local market  competition. 

 Demand of high voltage tower steel structure 
 The domestic demand of high voltage tower steel structure is approximately 30,000 tons per year and 
 will be at this level or slightly reduce for the next 5-10 years.

2) Telecomunication Tower Steel Structure Industry
 The needs of industry of High voltage Tower Steel Structure are rapidly high even though installation
 of telecommunication network aims to decrease. Currently, many of them have been installed unless 
 neighboring country has been extended to support development in this field. Expectation of market in 
 term of Telecommunication Tower will increased but in other hand decreased in expansion as in part 
 of our subsidiaries will have product for telecommunication as self support type.

 Factors that will affect business operations
 Past fluctuations in raw material prices that increased to certian extent. The main raw materials are iron 
 and zinc with the prices that fluctuate according to the world market conditions. In 2015, the prices of 
 raw materials were not much higher than the previous year; hence, there is no impact on the production costs. 

 Demand of high voltage tower steel structure
 It is expected demand in local may decrease than  year  2014  in order to serve 4G including other 
 foreign market. 

3) Steel structure for electricity substation industry
 To build an electricity substation, steel structure has to be designed to support other electrical equipment
 such as circuit, breakers, disconnecting switches, lighting arresters as necessary for substation industry. 

 Demand on steel structure for electricity substation
 Demand of electricity substation steel structure depends on the expansion of transmission line of EGAT 
 and PAE.  In addition, the demand of electricity and substation will increase with the increase in number
 of big factories. It is expected that the demand will be 3,000 – 5,000 tons per year.  
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4) General Steel Structure Industry
 Business process of general steel structure industry, company is emphasizing on design or project 
 which meet customer need by focusing on qualities, size and right format to be suitable for each 
 place construction.

 Demand of General Steel 
 Demand of general steel will increase continually due to direction of steel industries especially in term 
 of construction which will use concreate supplies instead.

5) Galvanize Coating Services
 The demand of galvanize coating for steel products is growing because the galvanize coating will 
 improve durability.  The Company provides galvanize coating as an additional service for customers only.

6) Industrial Equipment Products
 The subsidiary distributes power transmission equipments such as chain, gear and motors especially 
 RENOLDS and ARNOLDS brand which are premium quality brands.  In this market, the suppliers 
 complete to deliver products in short-time; therefore, raw material availability and production schedule 
 have to be planed in advance.

7) Renewable Energy Business
 Competition in energy business may occur in the area of power plant that will have the limitations of 
 high voltage transmission lines. Besides, there is likelihood of competition for the purchase of raw 
 materials as fuel in the vicinity. The subsidiaries have prepared to acquire raw materials from the strong 
 network with self-reliance by creating a network to produce biomass fuel mix.

Sources of Supply
1. Galvanizing Services
 Efficient inventory management is a key factor in the manufacture of galvanized steel towers and is 
 a major factor in the race. Which the company can maintain its competitiveness it. The Company has 
 sufficient inventory and market demand. As a result, the company can  deliver  on time to the customers
 needs.  The  company  has  a  policy  to  control  inventory levels to  provide  appropriate and adequate 
 to meet the needs of customers in a timely manner.  The company behind the purchase steel , zinc and 
 other raw materials from suppliers in full.
 
 At the present, The Company has ordered raw material  more 5  distributors. However In the past,those 
 distributors can supply steel materials to the need of the company with reasonable price and shipment. 
 Apart from this, each year the Company has ordered whole zinc from Padang Public Company Limited 
 as the only one zinc manufacturer in Thailand. However, in case of locally zinc deficiency in the 
 country, then zinc can be ordered from overseas.
 
 The Company has purchased raw materials from domestic suppliers under the policy to make advance 
 order partially to get enough raw materials based on required quality and application. In addition, the 
 Company has efficiency inventory management system, covering selection of raw materials’ suppliers 
 who are reliable on both raw materials’ quality and on time delivery, then waive the company from delay 
 delivery problem.
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2. Industrial Products
 The  Company  are mostly import industrials goods from England and Germany and control inventory 
 by tracking the past record of selling in order to maintain appropriate inventory level each period.
 (1) Quick turning products or often ordered products are the products with high requirement from 
  market and the purchaser requires using the products suddenly after ordering, then the 
  Company must have enough inventory and prompt for delivery, such as chain and chain link.
 (2) General products or rarely ordered products are the high valued products and purchaser can 
  wait for them, then the Company will not keep a lot of inventory, such as gear wheel and spider.

Capacity 

Factory and Office

Steel tower manufacture business

At present, the Company has 1 factory, consists of office building, steel structure manufacturing plant, 
drilling plant, and zinc galvanizing plant, located at   247, RomKlao Road, San Saep sub-district, Minburi 
district, Bangkok. The Company has optimal capacity 24,000 ton/year

Energy business
 The Company has subsidiaries and joint venture that engage in renewable energy, including
 1. OSCAR Save The World Co., Ltd. (OSCAR), a biomass- fueled power plant located in 
  Chawang District, Nakhon Si Thammarat Province with installed capacity of 9.9 megawatts.
 2. Paradise Green Energy Co., Ltd. (PGE), a biomass gasification power plant located in Chum 
  Phae District, Khon Kaen Province with operating capacity of 1.8 megawatts.
 3. TRC Clean Energy Co., Ltd. (TRCCE), a biomass-fueled power plant located in Mueang 
  District, Nakhon Ratchasima Province with installed capacity of 9.9 megawatts.  The start date 
  of supplying electricity commercially (COD) was 11 October 2011.
 4. UWC SOLAR Co., Ltd. engages in business to generate electricity from renewable energy 
  such as the sunlight.
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Risk Factors
The major risk factors which might affect operating results of the company and its subsidiaries, and risk of 
prevention guideline can be summarized as follow:

1. Risk from price fluctuation of raw materials 

 Steel tower manufacture business  
 The  Company which manufacturer of steel consists as Transmission Line Tower (TL), Telecommunication
 Steel Towers (TC) and Steel Structure for Electrical Substations (ST) by the raw materials are Steel and 
 galvanized which as price movement of steel and galvanize will changed all the time due to demand 
 and supply from producer and user from all around the world. Therefore, the changing in price of steel 
 and galvanized will affect the company capital as well. The Company had plans to resolve the risk 
 factor consists as the following:
 (1) To settle the  selling  price and assessment of projects by maintaining the profit in order to 
  complete with other manufacturer.
 (2) The Company had planed to follows the change of raw material prices and able to estimate its 
  price for decision making in price settle on hiring services for producing steel towers and plan 
  to order the products to keep its in stock.
 (3) The Company had improved on management    production continually for the purpose of
  controlling cost of production. 
 (4) Keep in touch among customers makes negotiating in price deduction easier in respecting 
  price changes. 
 (5) The Company have after sales services which led to customers’ satisfaction in term of qualities 
  and after sales services. By this, the company could set up the reasonable higher price on our 
  products.

 Energy business 
  Fuel is one of the most important factors for power plant business. Therefore, the Company recognizes 
 the importance of fuel management of power plant. It will focus on the supply and use of biomass fuel 
 typical of wood chips and Napier tree to replace the use of husk fuel with high price. The Company has 
 also planned to install the wood chip cutters for producing wood chips from logs or tree roots, including 
 providing the area for cultivating Napier trees so as to manage the production costs of power plant.

2. Risk from Sources of Raw Material and depend on Distributor of Raw Material

 Steel tower manufacture business  
 The Company has purchased all raw materials locally therefore led to have risk from lack of material in 
 respecting of late delivers on raw materials for other sources.However, the company follows the 
 estimation of situation closely by plans to order raw material in advance and never arrears with one’s 
 payment results to have good relationship with distributors. The company has never facing any 
 shortage of raw materials. Apart from this, the company has the choice to buy raw material from other 
 distributors
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 Energy business 
 The Company has planned to supply raw materials that can be transported in a radius around the 
 power plant and provide the warehouse for fuel storage. The purpose is to allow the power plant to  
 reserve fuel for at least 15-30 days when there are possible difficulties with harvesting and transport 
 such as the rainy season. Additionally, the Company has also a network of biomass fuel production 
 itself to supply biomass fuel to power plants of subsidiaries.    Besides, the Company has a network 
 of group companies in the supply of fuel, which results in the cost control and hedging. 

3. Risk of relying on customer

 Steel tower manufacture business  
 The Company is a manufacturer of steel consists as Transmission Line Tower (TL), Telecommunication 
 Steel Towers (TC), and Steel Structure for Electrical Substations (ST), General steel structure and 
 industrial products. The main customer of UWC is main contractor or period contractor from Electricity 
 Generating Authority of Thailand (“EGAT”), Provincial Electricity Authority (“PEA”), CAT Telecom Public 
 Company Limited. By this, the Company had the risk from depend on mentioned customers.
 Anyhow, the Company had purchasing order of raw material from customers  continuously due to the 
 Company has meet the requirements in term of qualities, on time services, reasonable prices and after 
 sales services including occurs problems to improves all the times. By this, its results in customer 
 satisfaction in term of after sales services including build relationship with customers. Apart from this, 
 company’s products require skillful in producing and the Company had personnel experienced.

 Energy business 
 The subsidiaries made the Power Purchase Agreement with Provincial Electricity  Authority (PEA), 
 a state enterprise that buys all electricity so generated. According to the PPA, the number or quantity 
 and the price of purchase are clearly fixed.

4. Personnel -related risk 

 Steel tower manufacture business
  The Company carry on the businesses to generate and sell the galvanized steel towers, types of steel 
 towers for high voltage transmission lines, substation steel towers, telecommunication steel towers, 
 general steel frame and provides galvanizing service. This requires the expertise of engineers with 
 experiences in the design and manufacture. As of 31 December 2015, the Company employed 19 
 engineers in the Engineering Department. Thus, the Company has a risk for reliance on engineers and 
 specialists. Resignation of such personnel possibly causes shortages of key personnel and may affect 
 the Company’s business operations.
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 However, the Company’ policy focuses on treatment of staff to work continuously in long term. 
 The Company has a policy to pay remuneration in the levels which are competitive with other 
 companies with similar operations. In addition, the Company has a policy on personnel development 
 by sending them to be trained and to make tour inspection, including a policy to emphasize the system 
 of work evaluation in accordance with the performance and remuneration of employees. In the past, the 
 Company has never experienced a shortage of engineers and specialists.

 Energy business
 For efficient operations in the generation of electricity, the availability of personnel with specialized 
 expertise and experience is important. The Company has a policy to manage existing human resources
 and recruit the personnel with knowledge and experiences to enhance the potentialities, along with the 
 promotion and development of personnel by providing training, both inside and outside, on a regular basis.

5) The risk from customer credit

 Steel tower manufacture business
          The Company which gives 30-90 days of credit to customer therefore has risk in term of collecting 
 debts if we could not collect the debts or not the whole amount then its effected liquidity and company 
 financial status.
 However, the Company has the regulation to set the amount of credit to customer and policy set 
 doubtful debts account from passed experiences and current status of remaining debtor.
 The doubtful debt accounts will estimated from historical of paying debts and anticipate potential, risk 
 for paying debts in the future. For the debtor be in arrears more than 1 year need to reserve 100 percent
 and follow up the debtors regularly.

 Energy business
 The Power Purchase Agreement made with Provincial Electricity Authority and customers includes 
 credit offered to the electricity purchaser for a period of approximately 30 days with no risk of debt 
 collection from the purchasers who are government agencies.

6. Risk from Working Capital

 Steel tower manufacture business
 In business operation of the Company  their need to reserve raw material in advance for the usages 
 of producing Transmission Line Tower and deliver the product in time therefore if dismiss remaining 
 stock to circulate properly then its will effected lack of money to circulate and declining in liquidity.
 However, this company has plans to reserve raw materials and inventories by considering on changes 
 of raw material price and quantities to deliver which in the past the company has no problem on this area.
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 Energy Business
 The power plant must have a reserve of raw materials in advance for use as fuel in the process of 
 electricity generation. The sources of raw materials mainly come from agriculture and are traded in 
 cash. However, the sale of electricity to Provincial Electricity Authority includes credit for a period of 
 approximately 30 days to receive income, which affects working capital and affects liquidity and the 
 financial situation of the Company’s subsidiaries.  Thus, it is necessary to have a policy on reserves of 
 raw materials and reserves of working capital suitably  inconsistent with the incomes and expenses of 
 the Company to prevent this problem upon liquidity.

7. Risks Related to Capital Sources and Interest Rates

 Steel tower manufacture business
 The Company’s business operations require sources of fund to handle its expansion so as to achieve 
 important goals so planned. Thus, the Company has had credit facilities from several commercial 
 banks that provide financial support at reasonable interest rates.

 Energy business
  Energy business requires the use of high investments, but has the stability of revenue recognition in the 
 long term.  For enabling investment in business expansion, the Company has therefore prepared a 
 plan to request credit approval and business plan from commercial banks in line with its expansion 
 plans.

8. Risk from the Policy and Government Support

 Energy business
 The government has a policy to promote energy. This is consistent with the plan for electricity generating
 capacity development of Thailand in 2010- 2030 (B.E. 2553 - 2573) Revision No. 3, including the plan 
 for  development of renewable and alternative energy 2012- 2021 (B.E. 2555 - 2564) and  20-year 
 energy conservation plan 2011 - 2030 (B.E.  2554 - 2573) with emphasis upon reducing reliance on  
 crude oil and natural gas seriously. This is great for the Company that concentrates on alternative 
 energy business. However, existing rules and regulations are probably not favorable for the above 
 policies or it is necessary to modify the requirements of various government agencies concerned, such 
 as requirements on requesting permission for power purchase, requirements on application for factory 
 operation, requirements on environmental impact assessment, city plan rules, etc.  This may result in 
 delay in or interruption of business operations. As a result, the Company has studied and monitored the 
 situation closely to prepare a business plan in line with the current circumstances.
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Related Company Relationship
Type of 

Transaction

Value of 
Transaction
(Million Baht)

Necessity and 
Reasonableness

Imperial  Land  Co.,Ltd.                            Subsidairy Company               Short-term                      127.40                     Real Estate Project
                                                                                                                                                                                  Loans to                                                                   under development
                                                                                                                                                                                Subsidiary                                                              Contact,  payment  to
                                                                                                                                                                                                                                                                                               contactor

Capital Engineering Network                Parent  Company,                    Short-term                     112.00                 Investment in Subsidairy
 Public Company Limited                  Some common Director      Loans from the                                                                   Company and  
                                                                                                                                                                         Parent Company                                                                 working capital

EMC  Public Company                                  Related Company                Revenue from                    7.56                     Market Price in Normal
Limited                                                                            through same major                       Project                                                                                    Business
                                                                                                                shareholder

WJC Enterprise                                             Related Company through                   Revenue                                       1.45                          Market Price in Normal
Company Limited                                       same major shareholder             from Sale                                                                                                      Business
  

HTP & Cen Corporation                       Related Company through                       - None -                                                        -                                                                                    -
Company Limited                                      same major shareholder

PPS Energy and Marine                      Related Company through                     - None -                                                           -                                                                                    -
Company Limited                                      same major shareholder       

Rayong Wire Industries                       Related Company through                      - None -                                                        -                                                                                    -
Public Company Limited                  same major shareholder 

Enesol  Company  Limited               Related Company through                         - None -                                                       -                                                                                   -
                                                                                             same major shareholder 

Pipeline  Company  Limited            Related Company through          Revenue from                                    0.06                                                Market Price in                                                                                     
                                                                                             same major shareholder               Project                                                                            Normal Business

Picnic Corporation Public                                                   Related Company                                        - None -                                                           -                                                                                     -
Company  Limited 

Key Management Personnel                                     Executive  Persons                                        - None -                                                        -                                                                                       -

RELATED TRANSACTION
1. DISCLOSURE OF RELATED TRANSACTIONS AS FOLLOWS:
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2. NECESSITY AND REASONABLENESS OF THE RELATED TRANSACTIONS
 The Company has Short-term loan agreement to subsidiary company for pay to contractor in 
 project under development. The loan is interest at the rate of 5.35% per annum. The company has 
 short-term loan from the parent company for working capital and investment in subsidiary company.
 The loan is interest at the rate of 5.00 % per annum.  Selling and service to related company in the 
 last year had normal business  and market price in trade.
 

3. POLICY AND TENDENCY TO APPROVED RELATED TRANSACTION IN THE FUTURE
 -None- 
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Report of Responsibilities of the Board of
Directors on Financial Reporting
The Consolidated and Company Financial  Statements of Ua  Withya  Public   Company  Limited  and  its 
subsidiary and of Ua Withya Public Company Limited  was  made under  policies of  Board  of  Directors  which 
in  accordance   whith Thai Financial Reporting Standards  and recorded adequately  together with  using  
judgment  for estimating  Financial  Statements  to reflect  the reality  in company and its subsidiary operation.

The Board of Directors has realized  an importance of quality  of the Consolidated and Company Financial  
Statements  by review on Finacial  Statement information in Notes  To  Financial  Statement  together  with 
explanation and analysis to beneficial of shareholders and investors.

In this regard,  the Board of  Directors  has appointed an independent  Audit  Committee  to oversee and re-
sponsible  for  the quality of Fianacial Statements.  The Audit  Committee  has examined  financial data,  internal  
control and audit systems  to ensure suitability and efficiency to ensure recording of accounts to be accurate 
, complete and adequate includes to prevent  corruption  or unusual  by comments of this investigation 
appeared in report of Audit Committee which disclosed in this year annual report.

From Management Structure and Internal Control System and reviews from Certifies Public  Accountant,  it is 
reasonable confident to believe  that the Consolidated and Company Financial Statements  of  Ua Withya 
Public Company Limited and its subsidiary and of Ua Withya Public Company Limited as at December 31, 2015 
shows operating results, cash flow with reasonable accuracy accounting to  Thai  Financial Reporting Standards.

                                                                             
                                                                                                                                 
    

      

             (Police Colonel Kowit   Piromwong)                          (Mr. Wutichai    Leenabanchong)
            Chairman of the Board of Directors                        Executive Chairman 
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Statement of Financial Position
Ua Withya Public Company Limited
As at 31 December 2015
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Statement of Financial Position (Cont’d)
Ua Withya Public Company Limited
As at 31 December 2015
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Statement of Comprehensive Income
Ua Withya Public Company Limited
As at 31 December 2015
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Statement of Cash Flows
Ua Withya Public Company Limited
For the year ended 31 December 2015
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Statement of Cash Flows (Cont’d)
Ua Withya Public Company Limited
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015

บริษัท เอื้อวิทยา จํากัด (มหาชน)  217



Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Notes to the Financial Statement
Ua Withya Public Company Limited and Its subsidiary
For the year ended 31 December 2015
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Explanation and Analysis of Financial 
Status and Operating Results  Revenue Structures

(Unit  :  Million Baht)
Product  Line                                                                 Year 2015              %             Year 2014              %             Year 2013            %

Manufacturing Steel Structure                                        150.85                  24.03                 285.48                40.65               511.93                  71.35
Transmission Line for high Voltage Tower

Manufacturing Telecommunication Tower                 300.32                       47.85                      265.60                      37.82                          35.48                             4.95

Manufacturing Substation Steel                                                           76.49                       12.19                           56.86                          8.10                         51.78                            7.22
Structure Tower

Manufacturing General Structure                                                        7.67                            1.22                             34.31                         4.89                          47.82                            6.66

Service for Galvanizing                                                                                       19.05                           3.03                            18.86                          2.69                           22.24                            3.10

Selling Industrial Products                                                                             44.26                           7.05                            14.42                          2.04                          24.33                             3.39

Other  Revenue                                                                                                                  29.04                            4.63                            26.80                          3.81                          23.90                             3.33

Note : Other Revenue consisted of : Sale of scrap from raw material , Zinc , steel (By product of the  
 steel structure production and Galvanizing service) , Reversal of allowance for doubtful accounts , 
 Interest Income , Selling of Assets

Work in Progess not  deliver
as at December 31 2015 The Company had project in progress and expected to be deliver in 2016 as follow :

                                Products                                                                     Quantity of works                                 Value of Works    Not Deliver                                                                                                                            
                                                                                                                                   (Ton)                                                                      Not Deliver

Steel Structure Transmission                                                                      11,525                                                                                              503.25 
Line for high Voltage Tower

Telecommunication Tower                                                                                1,043                                                                                                 33.09

Substation Steel Structure Tower                                                                    291                                                                                                 13.37

General  Steel  Structure                                                                                              431                                                                                                   6.07

      Total                                                                                                           13,290                                                                          555.78
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Analysis of results of operations.

(1) Income
 For the year 2015, the Company and its subsidiaries had total revenue of 627.67 million baht, an decrease
 of 74.66 million baht or 10.63%, while the net  total profit 7.17 million baht or decrease  83.45% 
 compared to the same period in 2014 had total revenues 702.33  million baht with the net loss of 43.33 
 million baht the overall operating results for the year 2015 compare to the same period of year 2014 is 
 shown in table 1 below.

Table 1 provides an overview of performance.
             Unit : Million Baht

For the year ended 31 December

           2014                          2014                 Amount            Percentage                                               

Increased  (Decreased)

Items

 1. Revenue from steel tower manufacturing                       554.37                       661.12                    (106.75)                   (16.15)

 2 Revenue from sale of industrial equipment 44.26                             14.42                          29.84                       206.93

 3. Other income                                                                                                         29.04                            26.79                              2.25                              8.40

 4. Total revenues                                                                                                  627.67                         702.33                      (74.66)                      (10.63)

 5. Total expenses                                                                                                 611.72                        654.37                       (42.65)                        (6.52)

 6. Profit (loss) before income tax                                                         15.95                            47.96                       (32.01)                     (66.74) 

 7. Total comprehensive(expense)                                  7.17                            43.33                       (36.16)                      (83.45)
       income for the year

 Total revenue of company and its subsidiaries for year 2015 equal to 627.67 Million Baht as 74.66 
 Million Baht decreased when compared to same period of year 2014 as amount of 702.33 Million 
 Baht or 10.63% decreased. The details are as follows:
 -  The company has revenue from hire of work and project as amounting of 554.37 Million Baht 
  as 106.75 Million Baht decreased or 16.15% when compared to same period of year 2014 as 
  amount of 661.12 Million Baht due to hand in projects
 -  The company has revenue from sales as amounting of 44.26 Million Baht as 29.84 Million Baht 
  increased or 206.93% when compared to same period of year 2014 as amount of 14.42 Million 
  Baht which due to more revenue from subsidiaries of Agricultural products and sales of electricity
 - Other revenue in year 2015 as amounting of 29.04 Million Baht or 4.63% of total revenue by 
  following details
  -  Other revenue from sales scraps of metal, zinc as amount of 18.25 Million Baht
  - Company has received interest and other as amount of 10.79 Million Baht which came from 
   interest of financial institution of 5.57 Million and outsider company of 1.43 Million 
   Baht, outsider and in related companies of 0.40 Million Baht and other as 
   amount of 3.39  Million Baht
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(2)  Cost and Expenses
 In year 2015 company and its subsidiaries has gross profit margin of 12.63% and net profit of 1.14% 
 of total revenue as increased when compared to same period of year 2014 as gross profit margin 
 of 10.35% and net profit of 6.17% of total revenue

Table 2: Provides an overview of costs and expenses and gross profit to revenue.

Amount increased
(decreased)

Amount
(million baht) , %

2015
(Consolidated)

Percent Percent Million Baht Percent2014
(Consolidated)

Items

         1.  Total revenues                                                                                                       627.67      100.00       702.33         100.00           (74.66)          (10.63)

         3.  Gross profit                                                                                                                   79.28         12.63           72.70             10.35               6.57                  9.04

         4.  Sales and administrative expenses                                            58.16              9.27           10.34                1.47              46.79            411.52

         6.  Financial cost                                                                                                              5.17              0.82            13.38                1.91              (8.21)           (61.36)

         7.  Profit (loss)before income tax expenses                              15.95              2.54            48.98                6.97           (32.01)         (66.74)

         8.  Income tax expenses                                                                                       8.78               1.40               4.83                0.69                4.15               89.63

         9.  Net Profit (Loss)                                                                                                       7.17                1.14            44.15               6.29            (36.16)         (83.45)

         2.  Cost of steel tower manufacturing
               and cost of sale                                                                                                      548.39         87.37          629.63          89.65          (81.23)           (12.90)

         5.  Profit(loss) before finance cost and                                            21.12              3.36            62.36               8.88            (40.22)          (65.57)
               income tax expenses

(3) Gross Profit
 Year 2015, company and its subsidiaries has gross profit of 12.63% which increased when compared 
 to the same period of year 2014 of 10.35% due to more delivery.

(4) Expenses
 For year 2016 company and its subsidiaries have total expenses of 611.72 Million Baht as reduce from 
 year 2014 as amount of 42.65 Million Baht or 6.52% by following reasons.
 - Cost of steel structure manufacturing as amount of 488.33 Million Baht which 131.64 Million 
  Baht decreased or 21.23% when compared to same period of year 2014 as amount of 619.97 
  Million Baht by varies according to project which company delivered to customers.
 - Cost from sales as amount of 60.06 Million Baht as 50.41 Million Baht increased or 522.63% 
  when compared to same period of year 2014 as amount of 9.64 Million Baht. In addition, 
  year 2015 cost from sales of Agricultural Products and sale electricity increased.
 - Expenses from sale as amount of 4.74 Million Baht as 0.23 Million Baht decreased or 4.59% 
  when compared to same period of year 2014 as amount of 4.96 Million Baht by varies from 
  received payment from customers (Industrial Products and galvanizing services)
 - Administrative Expenses as amount of 64.94 Million Baht as increased of 12.04 Million Baht 
  or 22.76% when compared to same period of year 2014 as amount of 52.90 Million Baht 
  due to year 2015 there is expansion of investment in power plants
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 - Cost of Financial consists of interests and bank fees as amount of 5.17 Million Baht which 
  decreased of 8.21 Million Baht or 61.34% when compared to same period of year 2014 as 
  amount of 13.38 Million Baht. In addition, company and its subsidiaries has reduce short term 
  loans from Financial Institution

(5) Net profit (Loss) 
 Year 2015, company and its subsidiaries has total net profit of 7.17 Million Baht as proportion of mother 
 company of 12.80 Million Baht and loss attributable to non-controlling interest amount of 5.62 Million 
 Baht so cause in reduce of 36.16 Million Baht or 83.45% when compared to same period of year 2014 
 as net profit of 43.33 Million Baht.

Financial Analysis 
Table 3 : Overview statement of financial position 

As of December
31,2015  (Consolidated)

As of December
31,2014  (Consolidated) Million baht Percent

Increased (decreased)Amount (Million baht)

Items

 1 Total Assets                                                2,934.89                                      1,390.07                             1,544.82                      111.13

 2 Total Liabilities                                              704.19                                           571.05                                    133.14                          23.31

 3 Total Shareholders’                           2,230.70                                          819.02                               1,411.68                     172.36
   Equity 

(1) Assets
 As at December 31, 2015 Company and its subsidiaries has total assets of 2,934.89 Million Baht 
 as increased from year 2014 as total assets of 1,390.07 Million Baht by 1,544.82 Million Baht 
 increases as results came from:
 • Cash and cash equivalents as amount of 567.87 Million Baht by net increase of 397.56 
  Million Baht when compared to same period of year 2014 as amount of 170.31 Million Baht  
  due to increase in bank balance from received money from increased capital
 • Temporary investment as amount of 0.84 Million Baht by increase of 0.01 Million Baht when 
  compared to same period of year 2014 as amount of 0.83 Million Baht
 • Account receivable and other receivable as amount of 334.48 Million Baht as net increase 
  of 111.24 Million Baht when compared to same period of year 2014 as amount of 223.24 
  Million Baht. During year 2015, company has repay debts from EMC Public Company 
  Limited  (related company) of 10.28 Million Baht and repay debts from Perfect Engineering 
  Public Company Limited (Outsider) of 6.75 Million Baht which is counted as receivable as 
  were recorded as allowance for doubtful account last year
 • Short Term loans to personal and related businesses as amount of 19.54 Million Baht
 • Deposit for acquisition of 9.00 Million Baht, seller is in compliance with term of purchase 
  agreement which has not finished yet thus company has precipitation to seller on 
  procession and we did not cancel the agreement and no deposit back. Moreover, this 
  project is worth to invest and deposit for acquisition amount of 36.00 Million Baht, company 
  has paid some of investment in related companies in term of power plants business and 
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 • Remaining stock equals to 441.55 Million Baht which 55.50 Million Baht increased when compared
  to same period of year 2014 as amount of 386.04 Million Baht as results came from reduce in 
  raw material of 14.47 Million Baht, more in process project of 63.00 Million Baht and more
  finished goods of 6.96 Million Baht
 • Current Assets of 7.19 Million Baht as net increase of 6.25 Million Baht when compared to 
  same period of year 2014 of 0.94 Million Baht 
 • Land, building and equipment of 1,063.78 Million Baht as 776.19 Million Baht increased 
  when compared to same period of year 2014 as amount of 287.58 Million Baht by increased 
  from purchase more subsidiaries.
 • Non-Current Assets of 3.55 Million Baht as net increase of 0.30 Million Baht when compared to 
  same period of year 2014 as amount of 3.25 Million Baht by purchased more software of 0.95 
  Million Baht and decreased from amortization of 0.65 Million Baht 
 • Other non-current assets of 46.11 Million Baht as 10.48 Million Baht increased when compare 
  to same period of year 2014 as amount of 35.63 Million Baht due to more withholding tax is 
  refunded of year 2015

(2) Liabilities
 As year 2015 company and its subsidiaries has total liabilities of 704.19 Million Baht as 133.14 Million 
 Baht increased from year 2014 as amount of 571.05 Million Baht which reasons came from increased 
 in short term loan from financial institution of 152.72 Million Baht, trade account payable and other 
 payable of 88.60 Million Baht, other current liabilities of 4.17 Million Baht, liabilities under financial 
 lease of 3.42 Million Baht and deferred tax liabilities of 1.50 Million Baht, decreased in bank overdraft 
 of 4.74 Million Baht, short term loan from mother company of 112.00 Million Baht and employee 
 benefit obligations as amount of 0.54 Million Baht.

(3) Shareholders Equity
 Year 2015 company and its subsidiaries has total net profit from business operation of 7.17 Million 
 Baht, increased in paid up capital of 930.83 Million Baht, increased in premium on Ordinary Shares 
 of 190.41 Million Baht, excess on allotment from warrant of 310.00 Million Baht and decreased shares 
 to be issued from warrant of 126.74 Million Baht. In addition it cause more shareholders proportion 
 to equals to 2,230.69 Million Baht and year 2014 as amount of 819.02 Million Baht or 1,544.82 Million 
 Baht increased.
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The quality of Assets
• Trade and other receivables, net
 Totaling  amount of  Net Trade and Other Receivables  in the year 2015 equals to 334.48 Million Baht 
 due to the company had recorded the doubtful account and can divide as follows to the duration 
 of  debt consists as follows:

Remaining Duration                                                      Million                %                  Million                %                 Million            %

 2015   2014   2013

Debtor – Not Yet Due                                                                    146.95                 47.25                137.35                 60.74                   55.79                 33.05

Debtor – Overdue
0 – 3 months                                                                                               81.35                   26.16                     27.16                 12.01                  15.88                    9.41

3 - 6  months                                                                                                  8.97                       2.88                     15.92                     7.04                  12.19                     7.22

6 – 12  months                                                                                           44.26                   14.23                       0.25                      0.11                   29.52                 17.49
More than 12 months                                                                      29.48                      9.48                    45.44                   20.10                  55.43                 32.84
Total                                                                                        311.01            100.00            226.12             100.00             168.81            100.00

Net Doubtful Accounts                                                                28.39                     (9.13)              (45.44)             (20.10)               (74.49)              (44.13)

Total Trade Receivable                                              282.62               90.87             180.68               79.90               94.32               55.87

Other Receivables                                                          51.86                                            42.56                                            5.62   

Trade and other receivable - net                          334.48                                         223.24                                         99.96

 As December 31, 2015 The company had trade account receivable before deducted the doubtful 
 account as totaling of 311.01 Million Baht and allowance for  doubtful accounts receivable and insured 
 the project with financial liquidity  28.39 million baht  by account receivable which not yet due, remaining
 duration not more than 12 months and overdue more than 12 months amounting of 146.95 Million Baht, 
 134.58 Million Baht and 29.48 Million Baht respectively which calculated to 47.25 percent, 43.27 
 percent and 9.48 percent respectively. The managerment of the Company determined that an 
 allowance for doubtful account for trade accounts receivable which overdue 12 months  that need 
 liquidity provision for doubtful account in the amount of 28.39 million baht for the year 2015. 
 
 For Trade Credit Policies, usually the Company  will give 30-90 days on credits as the present, the 
 Company  tries to improve on efficiency of collection the debts by asking for the payment of debts 
 when its due date and give short term credit for the new customers. In summarized, year 2015 the  
 Average Collcetion Period  equals to 170 days when compared to year 2013 as 117 days. 

• Net Inventories
 In 2015 Inventories as amount of 441.55 million baht and increased from 2014 which amounting of 
 386.05 Million Baht by increased 55.50 million baht or equals to 14.38 percent. Mainly cause by a de
 creased of delivered the project work, resulting work in process increased as amount of 63.03 million 
 baht and the raw material decreased by 23.53 million baht  for the new project in 2016 of the Company 
 and its subsidaries company.  the inventories as consists as following:
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Type of inventories                                                        Million                %                  Million                 %                 Million           %

  2015  2014   2013

Finished Goods                                                                                     25.09                    5.47                     17.77                    4.34                     17.06                   4.59

Work in process                                                                                  169.21                 36.90                113.18                 27.62                138.28                37.24

Raw  Material                                                                                          229.07                  49.95                252.60                 61.65               190.29                51.25

Raw Material in transit                                                                          -                                   -                                 -                                 -                                   -                                 -

Factories supplies                                                                             35.24                    7.68                     26.19                     6.39                    25.68                     6.92

Total                                                                                         458.61           100.00             409.74           100.00              371.31             100.00

Less Provision for decline in                                                (17.06)               (3.72)                (23.69)                (5.78)               (13.85)                 (3.73)
value of inventories   

Inventories - Net                                                             441.55               96.28             386.05              94.22             357.47               96.27

As December 31, 2015 the Company and its subsidiaries company  had Inventories before deducted the provi-
sion for decline in value  as totaling of 441.55  Million Baht  , by Finished Goods , Work in process, Raw Material 
and Factories supplies  amounting of 25.09 Million Baht, 169.21 Million Baht , 229.07 Million Baht and 35.24 
Million Baht respectively which calculated to 5.47  percent, 36.90 percent , 49.95 percent and 7.68 percent 
respectively.

In  consider of  Inventory  turnover Period , the company had turnover rate 1.33 times (year 2015) decreased 
from 1.61 times (year 2014) which decreased from demand of Clients from the project of the company which 
deliver within 1-2 year.
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FINANCIAL RATIO  FOR THE YEAR END

 Current Ratio                                                                      Time        2.71                 2.10                 1.62

Debt / Equity Ratio                                                               Time            0.33                0.70                 0.43

Interest Coverage                                                                Time             5.15               4.66                 (2.72)

Gross Profit Margin                                                                (%)          12.63               10.35                  7.40

Accounts Receivable Turnover                                            Time            2.14                3.12                  3.46

Net Profit Margin                                                                     (%)            2.54                6.97                  (8.47)

Average Collection Period                                                     Day             170                 117                  106

Inventory Turnover                                                               Time            1.33                1.61                 1.72

Average Sales Period                                                            Day             275                 226                   212

Fixed Asset Turnover                                                           Time            1.50               17.03                 2.79

Total Asset Turnover                                                            Time            0.54                3.52                  0.66

Earnings(Loss)  per Share                                                    Baht         0.0011                0.11                (0.17)

Return on Assets                                                                    (%)             0.01               0.04                  (5.33)

Return to Equity                                                                      (%)             0.75              5.98                   (9.33)

Liquidity Ratio

Quick Ratio                                                                          Time            1.42                  0.78                 0.75

Leverage Ratio

Profitability Ratio

Activity Ratio

Detial  per  share

FOR THE YARE ENDED 

FINANCAIL RATIO 2015 2014 2013

Subsidiaries Investment
 In 2015, the company purchased shares from Imperial Land Co., Ltd. by 99.99%, or a total of 
 1,099,998 shares, at the rate of 100 Baht per share, totaling 138.60 million Baht in subsidiaries 
 investment. This is presented in the Financial Statements of the company and subsidiaries under 
 In-Progress Real Estate Project Account for sales and rental, totaling 261.21 million Baht.  
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Source of Funds
• Liabilities
As year 2015 company and its subsidiaries has total liabilities of 704.19 Million Baht as 133.14 Million Baht 
increased from year 2014 as amount of 571.05 Million Baht which reasons came from increased in short term 
loan from financial institution of 152.72 Million Baht, trade account payable and other payable of 88.60 Million 
Baht, other current liabilities of 4.17 Million Baht, liabilities under financial lease of 3.42 Million Baht and de-
ferred tax liabilities of 1.50 Million Baht, decreased in bank overdraft of 4.74 Million Baht, short term loan from 
mother company of 112.00 Million Baht and employee benefit obligations as amount of 0.54 Million Baht.
  

• Shareholders
Year 2015 company and its subsidiaries has total net profit from business operation of 7.17 Million Baht, in-
creased in paid up capital of 930.83 Million Baht, increased in premium on Ordinary Shares of 190.41 Million 
Baht, excess on allotment from warrant of 310.00 Million Baht and decreased shares to be issued from warrant 
of 126.74 Million Baht. In addition it cause more shareholders proportion to equals to 2,230.69 Million Baht and 
year 2014 as amount of 819.02 Million Baht or 1,544.82 Million Baht increased.

Capital Adequacy
Upon analyzing the source of capital, it can be seen that the corporate and subsidiaries generate its capital 
from Overdraft Account and short-term loans from financial institutions and large firms, including from 
shareholders. It is believed by the management level that the company and subsidiaries have capital 
adequacy. If, however,   the company or subsidiaries is experiencing the lack of capital, both can request for 
financial supports through funds or loans from large firms.     
 Currently, the sources of corporate working capital include bank loans or loans from financial 
institutions. The details of corporate credit line with the bank for the year ended  2015 are as followed:                   

Descriptions
Credit Line Received

(million Baht)
Credit Line Spent

(million Baht)

Balance of
Credit Line as at 

31 Dec. 2014
(million Baht)

Bank                                                                                                                                 170                                                                   72                                                                  98

Bill of Exchange
(Financial Institution)                                                                                    300                                                               300                                                                    -

Total                                                                                                           470                                                   372                                                     98
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Optimal Capital Structure or Capital Source

As at December 31, 2015 Debt to Equity Ratio of the company and subsidiaries is 0.33 which is lower than 2014 
due to the increased in total liabilities by 23.31%, resulting from the increased in short-term loan from financial 
institution in the value of 147.98 million Baht and from the decreased in short-term loan from parent company 
112 million baht and shareholders’ equity increased by 160.84% due to net profit  for the year ended 2015 and 
capital increase registration resulting from the conversion of rights to purchase ordinary shares from warrant 
1.70 million baht and Issuance of ordinary shares for exercise warrants 126.74 million baht . Meanwhile, Debt 
to Equity Ratio as at December 31, 2015 was 0.43 time. This is due to the decreased in short-term loan from the 
financial institution worth 77 million Baht 

Sufficiency of Liquidity, Solvency and Ability to Comply with Significant Borrowing Condition

As of 31 December 2015, the Company and its subsidiaries had liquidity ratio equaling to 2.71 times. When 
compared with as of 31 December 2014, it was equal to 2.10 times, indicating the increase in the liquidity of 
the Company and its subsidiaries from 2014 to show more current assets of the Company and its subsidiaries
than current liabilities for 0.78 times. From Quick Ratio, it was equal to 1.42 times and this was more than the 
ratio in 2014 for 0.78 times, indicating more cash convertible assets of the Company and its subsidiaries than 
current assets. Then, the risk in debt settlement of the Company and its subsidiaries might be less than it should be.

According to the ratio of  Time Interest Earned for 2015 for 5.15 times and net profit of the Company and its 
subsidiaries for 7.17 million Baht, it indicated that the Company had profit before interest paid and 
income tax. When compared with Year 2014, it was equal to 4.66 times, indicating more efficiency in interest 
payment with interest payment capability according loan condition.

Potential Factors Affecting Future Business Operation or Financial Status 

The Company’s sources of main revenues have been from manufacturing receipt of high voltage transmission
tower, telecommunication tower, and distribution subtransmission. They will be varied according to work 
quantity acquired by the Company. In the future, if the Company cannot bid and submit tender or not 
obtain works from work owners or major contractors, it will affect the Company’s revenues in the same way. 
Nevertheless, risk factor on such contingent revenue variation has resulted in the Company’s determination 
on personnel development and the use of modern technology for manufacture and delivery of international 
standardized and outstanding quality works to customers and punctual work delivery at price proper and 
satisfactory to its customers for customer base retention and mutual sustainable growth according to the 
Company’s vision on obtaining highest reliance from its customers.
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Corporate Social Responsibility
Social responsibility of the company and subsidiaries
1. Fair business operation
2. Anti-corruption
3. Respect in human rights
4. Fair treatment of labor force
5. Responsibility towards consumers
6. Environmental responsibility
7. Community or social works
8. Innovation development and distribution of innovations used for performing corporate duties for 
 the society, environment, and stakeholders. 

General Policy:
Corporate Social Responsibility Policy of UA Withya Public Company Limited and Subsidiaries  
1. The Company and subsidiaries are committed to ensure prevention of all damages caused either by 
 accidents, illness, or injury during operation and to emphasize on protecting the lives and properties of 
 employees and the organization, including ensuring operational health and safety of employees, 
 community, and stakeholders. 
2. The Company and subsidiaries are committed to ensure protection of the ecological system, including 
 reducing the risks and enhancing efficiency in all activities or process or procedure relating to the 
 production of products and services of the Company to minimize the impact caused by operational 
 health and safety risks which may have on the community or the environment as much as possible.  
3. The Company and subsidiaries are committed to perform its operation in compliance with the laws or 
 relevant industrial standards in order to ensure operational health and safety as well as environmental 
 protection.
4. The Company and subsidiaries shall emphasize on Quality Management using quality management 
 tool and providing efficient production process of products and services in order to ensure prompt 
 delivery for highest customer satisfaction.
5. The Company and subsidiaries are committed to operate the business with honesty and shall instill 
 good moral among all employees to encourage anti-corruptions, including cooperating with public and 
 private sectors as well as the society and community in creating a sense of social responsibility.  

Disclosure of Information and Corporate Social Responsibility Report:
The Company takes part in CRS-DIW Program for sustainable environmental development and social 
responsibility (CSR-DIW for Beginner2556) and provides description of corporate operation policy in regards to 
the society, environment, and stakeholders, including the operational practice, corporate social responsibility 
report preparation, and corporate social responsibility. 
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Summary of CSR-DIW for Sustainable Environmental Development and 

Social Responsibility  CSR-DIW for Beginner 2556)

which comprises of:

1. Company Information: This section provides general corporate information including location, 
 organizational chart, product and service production chart (mechanical equipment), production,
 galvanizing process, organizational size, management system, and list of important contacts.

2. Primary Assessment of Corporate Environment Status: This section describes organizational 
 structure in terms of environmental operation, including social duties and responsibility, environmental 
 policy/social responsibility, and initial revision of environmental management system. The Company 
 has already studied relevant laws and regulations in regards to the environment such as the 
 management of water pollution, air pollution, noise pollution, odor, smokes and heat, and wastes in 
 order to address and summarize significant environmental issues posing potential threats and affecting
 the laws and regulations relating to the company namely regulations of the Ministry of Industry, 
 regulations of the Ministry of Natural Resources and Environment, regulations of the Ministry of 
 Science, regulations of the Ministry of Labor and Welfare, and laws relating to noise pollution and
 vibration.   

3. Environmental Management and Practice: This section describes corporate management and 
 improvement approaches to initially addressing the existing environmental problems, including the 
 objectives and goals of environmental management, environmental management planning, operational 
 procedure, trainings, instilling morality and skills. Revision of environmental issues during operation 
 and operational safety had already been carried out whereas the environmental management plan had 
 also been established to reduce the occurrence of accidents during operation. This also includes the 
 preparation of operational documentation and staff trainings to instill morality as well as fundamental 
 background regarding environmental management system, operational safety, creating awareness 
 among employees regarding corporate environmental policy and water treatment plan which have 
 already been submitted to the Department of Industrial Works under the Ministry of Industry. On 
 September 11, 2013, the Company received CSR-DIW FOR BEGINNER AWARD 2013 for corporate 
 Social Responsibility from the Department of Industrial Works under the Ministry of Industry.   

Business Operation Affecting Corporate Social Responsibility:
There is no corporate dispute regarding environmental issues and the Company also has no records of 
violating the state’s environmental regulation. Furthermore, the Company has been conducting business in 
compliance with the regulations of the Department of Industrial Works, Provincial Industry, and equirements 
established by relevant state agencies. The Company also passes every annual inspection and constantly 
have its licenses renewed.
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Social and Environmental Activities:
Resulting from the current promotion of anti-corruptions among private sector by establishing higher 
business ethics standard, the Thai Institute of Directors (IOD) in collaboration with Securities and Exchange 
Commission are inviting registered firms to participate in Collective Action Coalition Against Corruption of which 
the IOD is the secretary.
The Company is aware of the significance of good cooperation and adjustment of business operation to suit the 
current situation. Hence, it is deemed appropriate for the Company to take part in the program by announcing 
its intentions in joining the Collective Action Coalition against Corruption Program and complete the 
self-evaluation form regarding anti-corruption measures. This Collective Action Coalition aims to support and 
take part in strategic prevention and suppression of corruptions as per attachment no. 6 in order to present its 
stance in the Collective Action Coalition against Corruption Program.         
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ITEM                                                                            PLAYER                                                   NAME OF AUDIT FIRM            AUDIT FEE (BAHT)

HEAD OFFICE UA WITHYA PUBLIC COMPANY 
LIMITED

PRICEWATERHOUSE COO-
PERS   ABAS LIMITED.   1,712,174.00

1,510,735
SUBSIDIARIES
COMPANY  

TRCCE  CLEAN ENERGY CO.,LTD. 
PARADISE GREEN ENERGY CO.,LTD.

IMPERIAL LAND  CO.,LTD.

PRICEWATERHOUSE 
COOPERS  ABAS LIMITED.   

AUDITOR’S  REMUNERATION
AUDIT  FEE
The company and its subsidiary company  had paid  audit fees  to the audit firm to which  the auditor was 
affiliated in the previous accounting period as  followed:

NON-AUDIT FEE
The company and its subsidiaries  company  has not received any services from the audit firm to which the 
auditor was affiliated, persons  or businesses  related to the auditor and audit fee to which the auditor was 
affiliated,  in the previous accounting period.  As  in the future has not paid any fees for other services due to 
the agreement on services have not finished, in the previous accounting period.
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GENERAL  INFORMATION
PARENT  COMPANY      

NAME OF COMPANY  : UA  WITHYA  PUBLIC  COMPANY  LIMITED
NATURES OF BUSINESS : -  MANUFACTURING
     (1)   STEEL STRUCTURES FOR HIGH VOLTAGE ELECTRICAL
                  TOWERS 
     (2)   STEEL STRUCTURES FOR HIGH VOLTAGE
                  TELECOMMUNICATION TOWERS 
     (3)   STEEL STRUCTURES FOR ELECTRICAL SUBSTATIONS
     (4)   STEEL STRUCTURES FOR GENERAL CONSTRUCTIONS
     (5)   GALVANIZING SERVICES
     (6)   SELLING INDUSTRIAL PRODUCTS 
     (7)   GENERATION AND DISTRIBUTION OF ElECTRICTY FROM     
           RENEWABLE ENERGY 

HEAD  OFFICE    : 247  ROMKLAO ROAD,  SAENSAEB , MINBURI 
      BANGKOK   THAILAND 10510

AUTHORISED  SHARES  CAPITAL  : BAHT  1,907,119,713.00  
ISSUED AND FULLY PAID UP  
SHARES CAPITAL     : BAHT  1,316,212,957.20      
PAR  VALUE  PER SHARE  : 0.10  BAHT  PER SHARE

COMPANY REGISTER  NUMBER : 0107548000129
TELEPHONE    : 0-2543-9020
FAX     : 0-2543-9029 ,   0-2915-2114
WEBSITE    : www.uwc.co.th

SUBSIDIARY  COMPANY   :

SUBSIDIARY COMPANY NAME : Imperial  Land  Copany  Limited 

NATURE OF BUSINESS  : Property development

HEAD  OFFICE    : 1/12  SoiI Shisha City, Thakham, Bangkhunteain, 

      Bangkok,  Thailand  

ISSUED AND FULLY PAID UP  

SHARES CAPITAL    : Baht  110,000,000

PROPOSION OF SHARES HOLD      : 1,099,998  Shares  (99.99 %)  

COMPANY REGISTER  NUMBER  0105534048751

TELEPHONE    : 0-26826345 Ext. 131

TELEFAX    : 0-26826342
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SUBSIDIARY COMPANY NAME  :  Paradise  Green  Energy  Company  Limited
NATURE OF BUSINESS    : Biomass  power plant project 
HEAD  OFFICE     : 302/9  Maliwan Rd.  Mung KhonKaen
       KhonKaen  Province
ISSUED AND FULLY PAID UP  
SHARES CAPITAL    : Baht 250,000,000 
PROPOSION OF SHARES HOLD       : 1,500,000  Shares (60.00 %)  
COMPANY REGISTER  NUMBER  : 0405557002801
TELEPHONE     : 043-004073-5
TELEFAX     : 043-004079

SUBSIDIARY COMPANY NAME  : TRC Clean Energy  Company  Limited
NATURE OF BUSINESS    : Biomass  power plant project
HEAD  OFFICE     : 386   Moo 8  Mittraphap Highway
       Tambon Banpo  Amper Mueang
Nakhon Ratchasima  Province
ISSUED AND FULLY PAID UP
SHARES CAPITAL     : Baht 240,000,000 
PROPOSION OF SHARES HOLD       : 23,999,998  Shares  (99.99 %)  
COMPANY REGISTER  NUMBER  : 0105550041633
TELEPHONE     : 0-2682-6345
TELEFAX     : 0-2682-6344

SUBSIDIARY COMPANY NAME  : UWC  Solar  Company  Limited
NATURE OF BUSINESS    : Solar power plant  project
HEAD  OFFICE     : 
ISSUED AND FULLY PAID UP 
SHARES CAPITAL     : Baht 18,250,000 
PROPOSION OF SHARES HOLD       : 6,999,720  Shares  (99.99 %)  
COMPANY REGISTER  NUMBER  : 0105550041633
TELEPHONE     : 0-2682-6345
TELEFAX     : 0-2682-6344

266  รายงานประจําป 2558



Joint  Venture 

SUBSIDIARY COMPANY NAME  : Oscar  Save  the  World Company  Limited
NATURE OF BUSINESS    : Biomass power plants
HEAD  OFFICE     : 57 Park Venture Ecoplex     Room No.1212  
       Wireless Rd.   Lumpini  Phatumwan   Bangkok
ISSUED AND FULLY PAID UP  
SHARES CAPITAL     : Baht 111,250,000 
PROPOSION OF SHARES HOLD       : 1,237,500  Shares  (55.00 %)  
COMPANY REGISTER  NUMBER  : 0105549092769
TELEPHONE     : 0-2254-2650-1
TELEFAX     : 0-2254-2652

OTHER  REFERENCES        :
SECURITIES REGISTRAR   : THAILAND SECURITIES DEPOSITORY CO.,LTD.
       93 Rachadapisake Rd. Dindang Bangkok, 
       Thailand   10110  
       Telephone   0-2009-900  Fax  0-2009-9476

AUDITOR  NAME    : MR. Pisit   Thangtanagul
       CPA. No : 4095
       PRICEWATERHOUSECOOPERS ABAS  LIMITED
       179/74-80  Bangkok City Tower,  15 Floor,  South   
       Sathon Road, Tungmahamake, Ssthon, Bangkok,  
       Thailand 10120
       Telephone  02-344-1000     Fax 02-286-5050

FINANCIAL  INSTITUTION   : Bangkok  Bank  Public Company Limeted
       Thanachart Bank Public Company  Limeted
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